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F.1. Introduction
The present report discusses the findings of the baseline survey conducted for
the project Solution Time For Employment Problem (STEP). Discussions
will proceed along with three main parts, namely “Personal Information”,
“Outlook to Society, Perceived Welfare” and “Information, Perception and
Expectations Relating to the European Union.” Young participants in the
target group consist of young people aged 18 to 24 living in Turkey, who are
university students and/or presently working, but in either case have/have
had contact with a non-governmental organization. Besides this target group
comprising young participants from Turkey, the other important side of the
survey encompasses young participants living in Greece and having similar
characteristics. Thus, the outlook of two groups of young participants from
different cultural backgrounds to existing conditions and to each other will
be evaluated.
F.2. Purpose, Priorities and Relevance of the STEP Project
The European Union is targeting to ensure the integration of citizens through
improving political and cultural dialogue between candidate countries in
the process of enlargement. The strategy deriving from this target envisages
filling in information gaps, strengthen mutual understanding by informing
citizens from different countries about the basic objectives and priorities
of the EU and to make sure that both opportunities and difficulties in the
process of enlargement are understood well.
In the present period where civil society is plated at the heart of the EU
enlargement agenda, the “Grant Programme for the Development of Civil
Society Dialogue between EU and Turkey” sets itself two basic objectives.
The first is to strengthen information base, communication and mutual
experience sharing between Turkey and the EU countries. The second
objective is to ensure effectively that the system of values that the EU builds
upon as well as its functioning and policies are well understood in Turkey.
F.2.1. What is STEP?
The STEP (Solution Time for Employment Problem) Project is a Youth Project
based on grant fund provided within the framework of the Grant Programme
for the Development of Civil Society Dialogue between EU and Turkey cofinanced by the European Union and implemented by the Secretariat General
for EU Affairs. STEP is the organization of a series of activities under the
heading “Solution Time for Employment Problem”. The STEP project idea
is based on the premise that overcoming the problem of unemployment of a
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generation deprived of the hope for permanent employment requires social
responsibility. The objective is to crate sustainable dialogue among youth
NGOs in Turkey, Greece and all other EU countries; encourage sharing of
information and experience and to encourage development of solutions to
Youth Employment Policies and Problems at both EU and national level.
The STEP presents a workshop program which comprises, in addition to
EU Youth Employment Policies, European Values and Priorities, EU Youth
Policies, Multiculturalism, Active Citizenship and Individual Development
Programmes whereby information will be supplied on EU Youth Programme
and Opportunities. Participation to STEP Workshops is free of charge and
open to all young people in the age interval 18-28 who are/have been in NGOs
and/or student communities.
Another means developed by the STEP and offered to the use of youth and
youth organizations all over Europe is the E-Dialogue Platform. This Internet
based platform can be accessed through the address “step.bpw-turkey.org”
and one can register as a member of this environment of opportunities to
find information about recent developments in the field of “Youth and
Employment”, benefit from strategic support in capacity building, and to get
together and crate independent, democratic and representative organizations.
Besides providing an environment for discussion, the E-Dialogue also offers
opportunities for members to examine and elaborate at all Europe level ideas
and policies on the basis of opinions, experience and expertise.
F.2.2. What is the Goal of the STEP Project?
Within the framework of definition given above, the Association of Employed
and Professional Women, in alliance with its Greek partner Balkan Amfiktionia
– Association of Youth from Balkan Countries seeks to provide youth a step for
creating a proactive action power with well-built capacity for interventions.
The objectives of the project are:
1.
2.

3.

Developing relations between NGOs in Turkey and European Union
countries and ensuring mutual sharing of experience,
Building awareness in opportunities and difficulties regarding
future enlargement by ensuring that the Republic of Turkey is better
understood in the EU including issues related to the history of Turkey
and Turkish culture,
Ensuring that the European Union is better understood in Turkey
together with values it is based upon, functioning and policies,
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4.

Contributing to efforts geared to the maintenance of participatory
democracy,
5. Building awareness concerning the values of the European Union,
its priorities, Youth Employment and Multi-Culture Policies and the
concept of European Citizenship,
6. Exposing and emphasizing criteria related to governments’
commitment to increase youth employment rate and immediate
implementation of existing legislation, regulations and
arrangements,
7. Contributing to the establishment of sustainable dialogue between
Turkish and Greek Youth Organizations by ensuring exchange of
information and experience among youth in Turkey’s process of EU
integration,
8. Contributing to cultural dialogue between Turkey and Greece under
the concept of European Citizenship,
9. Drawing attention to equal opportunities and discrimination against
young women in the processes of employment,
10. Building capacity in youth so as to support the participation of youth
to decision making processes.
F.2.3. What has the STEP Project Done So Far?
The STEP project has so far realized 5 major activities, which are
1.
2.
3.
4.
5.

Preliminary and Research Activities
Training Activities
Activities for Sustainability
Extension Activities
Monitoring and Evaluation Activities

F.2.3.1. Preliminary activities
Preliminary activities started with the formation of the project management
team and sharing of tasks and responsibilities within this team. Following
the formation of the project team a work plan was developed and revised and
a schedule was prepared for evaluation meetings.
After having examined the EU policies on employment and multiculturalism
and National Youth Policies and developed 2 situation analysis reports
and a comparative analysis report on youth unemployment in Turkey and
Greece, the project team entered in communication with non-governmental
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organizations active in youth affairs which could also take part in the
E-Platform to be created in Turkey, Greece and the whole Europe under the
STEP project. The precondition was that at least 10 NGOs should be from
European countries other than Turkey and Greece, and in total 50 NGOs
should be identified for early communication.
Training and information building modules were developed to be presented
to participants in a workshop and the module ‘European Citizenship’ was
completed with the participation of an expert from the European Association of
Education for Adults (EAEA). After the completion of training and information
building modules, trainers to implement these modules were designated and
a programme for the training of trainers was developed.
Questionnaires for the survey to be conducted for the evaluation of the content
and impact of workshop activities were prepared by experts and shared with
parties in the project team who would be running the workshops. Criteria
for voluntary participants who would be invited as beneficiaries of the STEP
project were also determined by experts. All documents related to training
and information building modules and questionnaires were translated into
Turkish and Greek and their pilot tests were conducted in Turkey and Greece
as places of ultimate implementation. Following this pilot work, the content
of workshops and the survey were made definitive.
F.2.3.2. Training Activities
The major objective of training activities is to build awareness in participating
young people from Turkey and Greece on such headings as individual capacity,
participatory values, Youth Employment and Multiculturalism Policies of
the EU, European Values and Priorities and “European Citizenship”.
The curricula in training and information building modules are given below
in detail.
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Module 1: STEP Project workshop curriculum
Module 1
European Values, Priories and The Problemac of Employment and
EU Youth Policies and Mul-Culturism
EU and Naonal Youth and Educaon Policies
EU Youth Employment Policies
EU Mulcultural Policies
EU Values and Priories,
What is EU and How Does it Work?
The first module in the training programme of the STEP project corresponds
to an information intensive training package on European values and
priorities, working of the EU, Policies and programmes on youth and training,
employment policies and policies in multiculturalism. On the basis of the
grant fund to be provided under the EU Instrument for Pre-Accession- IPA/ 20072013, the STEP Project envisages, by focusing on the EU working processes,
provide necessary information to participants throughout the training
programme as well as a framework for a sound following of discussions to
take place concerning different policy areas. In other words participants will
be thoroughly informed about what the EU is and what it is not.

362

SOLUTION TIME for EMPLOYMENT PROBLEM - STEP PROJECT
IMPLEMENTATION and FIELD STUDY RESULTS BOOK

Module 2: STEP Project workshop curriculum
Module 2
Acve/ Good Cizenship
European Cizenship and
Acve/Good Cizenship
Concept of Cizenship and Identy Development
(Development, Rights and Responsibilies)
Development of Ecological Sensivity
The concept of Active/Good Citizenship is the conceptual framework in the
second module of the STEP Project Training Programme.
Here, the firs target is to introduce European Citizenship to the beneficiary
as a concept and practice and to examine this concept with its specific
reference to youth. This document was prepared for the whole European
youth designated as the target group and ultimate beneficiary of the Project
Solution Time for Employment Problem (STEP).
In the first part of this work, the idea is to give an overall account of the concept
of citizenship and to provide a general framework for major citizenship
theories in the light of historical developments. A historical outlook to the
development of the concept of citizenship from the Antic Greek to the Age
of Enlightenment and to our present day; elaboration of some basic concepts
such as nation state and human rights and practical reflections of theoretical
approaches which can be broadly divided into to as “individualistic” and
“collective” are the basic topics addressed in this part.
The focus here is the historical development of the EU Citizenship, basic
concepts in this context and the difference and offerings of European
Citizenship from other citizenship models addressed earlier. Further,
another important topic of discussion also in this part is the possibility of a
supra-national citizenship beyond national identities and the extent to which
European Citizenship can be adopted.
In the last step of this part, a connection is established between youth as the
target group of the STEP Project and European Citizenship and what these
two may offer to each other is elaborated together with possible gains that
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European Citizenship may accord to young people starting the next phase of
their life as active citizens. To make this part more interactive, use is made
of some modules from the Training Kit titled Under Construction: Citizenship,
Youth and Europe which is one of the six training tools of the programme
implemented by the European Commission following the Partnership
Agreement on European Youth Worker Training signed by the European
Commission and European council
The second part of this module which is shaped around the concept of
citizenship discusses the development of identities at individual level. This
part, together with the last part “Development of Environmental Sensitivity”
presents the framework and tools of participatory learning designed to
encourage participants to think about a course of action for Active Citizenship
and to identify the practical reflections of such citizenship.
Module 3: STEP Project workshop curriculum
Module 3
Individual Development Programme
Business Ethics
Communicaon Skills
Techniques in Preparing Presentaon
Interview Techniques
Negoaon Techniques
Speech Skills and Meeng Management
Lobbying
The Individual Development Programme is the leadership development
training series of the Business and Professional Women (BPW)/US. The
programme helps individuals reach success in their both personal and
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professional aims while responding to their needs in their social activities
and change.
Each module is designed so as to consolidate knowledge obtained in preceding
modules. For example, before presentations in patterns of behaviour,
participants are expected to learn how information is obtained. Participants
will then learn about using networks, interviewing and finally debating.
7 of the 14 modules of the BPW–IDP programme were selected for the STEP
project seminars in line with the needs of the project target group.
F.2.3.3. Activities for sustainability
In the context of crating an E-Platform, the objective is to establish permanent
cooperation among youth NGOs in EU Member and Candidate Countries.
Besides providing organizations a space for sustainable development this
E-Platform also aims at extending strategic support for capacity building,
strengthening communication networks and creating an environment
conducive to sharing best practices and experiences for a strong and
integrated youth movement in the EU. The basic objective is stated as
providing the ground for youth to get together and come up with democratic
and representative organizations. The presence of an environment in
which youth can examine and elaborate ideas and policies on the basis of
opinions, experiences and expertise at the whole Europe level will be the
most fundamental criterion of sustainability.
F.2.3.4. Extension activities
Extension activities seek to build awareness on EU values and priorities,
Youth Policies and Multiculturalism, the concept of Active Citizenship,
rights of the youth and related legal and social mechanisms. Under this
heading, 4 major extension activities are envisaged:
1. Creation of a Webpage: This virtual platform includes project
presentation, recent developments in the EU and all news about the
STEP project. It also includes communication information of all
project partners and participants. Through an e-communication group
on this page, a ground for permanent dialogue was ensured. Member
NGOs of the E-Platform can introduce themselves through the project
website.
2. Publication of Brochures, Posters and Booklets: 1,000 brochures and
30 posters were the printed materials issued to provide information
about the objectives and priorities of the project and EU values.
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These printed materials will also be included in the Project Booklet
“Joining Hands” which will be used in training and lobbying activities
and the Project Booklet containing technical information and Pre/
Post Evaluation results in the context of project activities will be
disseminated to all relevant public and private agencies and NGOs at
Europe level.
3. Public Relations Activities: In this context, the project and its activities
will be covered by the local and national media, reaching its messages
to hundreds of people.
4. International conference: At a centre to be determined later, a full day
international conference will be held with the participation of some
100 persons.
F.2.3.5. Monitoring and evaluation activities
Interim Evaluation Sessions were held each week during the first 6 months of
the project and fortnightly in the next 6-month period. In the 12th month of
the project, the Project Budget will be evaluated by an independent auditor
and the Final Financial Evaluation Report will be prepared. The Project
Final Report too will be ready together with these documents in the 12th
month of the project.
F.3. Methodology
Of project activities to take place as described above, assessment of the impact
of STEP workshop activities and preparation of an evaluation report on the
basis of an analysis of survey results constitute the main framework of the
present report.
As mentioned under headings above, training and information were provided
to voluntary STEP participants under 3 headings. Each of these headings
was designed so as to present a comprehensive content as a separate training
and information building module. Hence, whether in Turkey or in Greece,
training and information building modules have a universal characters in
terms of contents they present.
In this context, the method of the survey conducted under the STEP project
is to identify socio-cultural conditions surrounding young persons who
have voluntarily taken part in the survey. The STEP project baseline survey
was designed, at the same time, so as to measure the impact of training and
information modules presented. Hence, the method of the STEP survey
geared both to situation analysis and the measurement of the impact of
training can be gathered under six main headings. These are;
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1.
2.
3.
4.
5.
6.

demographic, social and cultural characteristics of youth,
their problem of jobs and employment,
living standards an nature of the society in which they live,
social relations, integration and their outlook to society,
perceived level of welfare and expectations,
their information, perceptions and expectations related to the European
Union.

These would be measured comparatively and inter-culturally in terms of the
impact of training.
The field work of the project conducted in this context has two important
legs. The first one is the assessment of the situation of participating young
persons from Turkey prior to and after trainings delivered under the project.
The second is a similar evaluation for participating youth from Greece and
hold a comparison.
Hence, young project participants from the two countries were applied
two standard questionnaires, one before and the other after training, in a
way to cover objectives and evaluations mentioned above. Information on
participants, questionnaires and application is given below in detail.
F.3.1. Sample
For the baseline survey, young people in the age interval 18-28 who were
either studying or working, but had a kind of contact with an NGO were
invited as participants. While having its target as youth in Turkey, the
STEP project also included Greece as an EU member country and one of
the neighbours of Turkey. A group representing youth in Turkey and Greece
having the characteristics mentioned above was considered as a part of the
project.
The most important criterion observed in the selection of young people in
both countries was to be in the age interval 18-28. However, considering the
project schedule and its budget, the number of participants was limited to 200.
The project was designed so as to cover 200 university students or graduates
in the age group 18-28 who were involved in the activities of youth-related
NGOs in Turkey and Greece. Sending announcements to non-governmental
organizations and universities prospective participants were invited to the
workshop and survey work (ANNEX A: Letter of Invitation). Invitations
for participants can be traced in detail in the table below.
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Table 1: Activities, announcement dates, number of announcements,
number of applications and participants
Country

Turkey

Activities

Dates of
Announcements

Number of
Number of Number of
Announcements Applications Participants

Workshop I

5-16 January 2009

8

100

21

Workshop II

6-13 February 2009

4

50

15

Workshop III

23 February6 March 2009

6

130

38

Workshop I

26 January –
6 February 2009

4

35

12

Workshop II

26 January –
13 February 2009

2

45

17

Workshop III

23 February –
6 March 2009

2

40

23

Workshop IV

23 February –
13 March 2009

2

40

26

Greece

Announcements were made through letters of invitation to participants which
also included information about the project and its objectives. Cooperation
of NGOs and universities was sought to reach letters of invitation to as wide
audience as possible. In announcements, the content of activities and their
planned dates were specified and participants were asked to apply through
the webpage, phone or e-mail.
For workshop activities arranged in Turkey, 18 announcements were made at
different dates within the period 5 January 2009 and 6 March 2009. Among
young people invited through announcements, 280 applied for workshop
activities. However, of these volunteer applicants, only 74 could fully
complete workshop activities.
For workshop activities arranged in Greece, 10 announcements were made at
different dates within the period 26 January 2009 and 13 March 2009. Among
young people invited through announcements, 160 applied for workshop
activities in Greece. Only 78 of these applicants could fully complete
workshop activities. In both Turkey and Greece, participants applying for
and fully completing workshop activities were given standard pre and post
test questionnaires.
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F.3.2. Questionnaire
The questionnaire applied during the baseline survey comprises three main
parts as “Personal Information”, “Outlook to Society and Perceived Welfare”
and “Information, Perception and Expectations Relating to the European
Union”. These three main parts cover 8 sub-sections in total (see Annex B:
Questionnaire).
Under the overall schedule of the project, the questionnaire was developed in
45 days within the 6-months time period from 1 October 2008 to 31 March
2009 devoted to training and research work. At the preparation stage, the
draft questionnaire designed by considering the characteristics of youth in
both countries was presented to the opinion of all participants and finalized
prior to pilot work on the basis of suggestions and critiques made.
F.3.3. Pilot Work
Right after the finalization of the questionnaire, a pilot work was conducted
from 10 to 28 November in both Turkey and Greece to test the validity of the
questionnaire. (see Annex C: Work Schedule). While conducted in order
to test the viability of questions in the field and in real life, this pilot work
was also a smaller scale implementation of the baseline survey and hence
important in the sense that it could provide the team some clues regarding
possible problems that might be confronted in the field. As a result of this
pilot work carried out November 2008, some questions in the original form
were re-adjusted and it became clear that some further explanations should
be added to some question in order to obtain open-ended responses. After
final rearrangements on the basis of pilot work the form of questionnaire
took its definitive content and sent to printing for the implementation of the
baseline survey.
F.3.4. Guide for the Questionnaire and Training of Data Collectors
Before pilot work and parallel to the date at which the questionnaire
preparation completed, a guidebook was developed for data collectors (see
Annex D: Implementation Guide). In this guide, detailed explanations
were given about possible situations that data collectors might come across
during their work and what they should be particularly mindful of. The
guide was revised after pilot work, and after having been reproduced prior to
the training of data collectors delivered to the project parties in Turkey and
Greece to refer to during the survey.

www.step.bpw-turkey.org

369

The training for parties to collect data took place on 18-19 October 2009.
During this training, trainees were informed about the baseline survey to be
carried out under the project, the questionnaire to be applied and the method.
Hence, in the light of both the guide and training work, data collectors gained
information about the survey and efforts were made to have all field workers
adopt a standard form of interviewing and questioning during the process of
data collection.
F.3.5. Application of the Questionnaire and Data Entry
Following an evaluation work, implementation started in Turkey and Greece
in February and March 2009. Implementation took place in the form of a
workshop activity. Each workshop activity covered the full set of training and
information building modules mentioned earlier. Workshops were organized
in a way to maximize participation and attendance by taking into account
the daily programmes of participants. Workshop activities and questionnaire
applications can be traced in detail in the figure given blow.
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Figure 1: Workshop activities and questionnaire application dates
Pracce of Turkey
Pre-test

Workshop I
2-3-4-5 February 2009

Post-test

Pre-test

Workshop II
19-20-21 February 2009

Post-test

Pre-test

Workshop III
14-15 March 2009

Post-test

Pracce of Greece
Pre-test

Workshop I
14-15 February 2009

Post-test

Pre-test

Workshop II
21-22 February 2009

Post-test

Pre-test

Workshop III
14-15 March 2009

Post-test

Pre-test

Workshop IV
21-22 March 2009

Post-test

In the Turkish side of the work there were 3 separate workshops in February
and March 2009 and 4 others in Greece in the same time period. Even though
the number of planned workshops for the two countries was different due
to countries’ specific circumstances and daily programmes of participants,
training and information building modules were presented in a way to
make up 24 hours in total as a standard. A pre-test took place prior to ach
workshop. Following pre-test, training and information building modules
were presented and workshop was finished with the application of posttest. This technique made it possible to asses the situation before workshop
and thus to measure the impact of training and information building after.
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Following the application of the questionnaire a database was prepared and
data were entered in database by using the SPSS 16 package programme.
After one week of data entry and necessary checks on possible error entries
and internal consistency, data were cleared of errors and made ready for
analysis.
In the following sections you can find, in line with the sequence followed
in the questionnaire, detailed discussions and evaluations deriving from the
analysis of data.
F.4. Socio-cultural Picture: Who am I?
F.4.1. Demographic Picture: “I am young, single and from university!”
The pre-test questionnaire applied to volunteer training participants
under the STEP project starts with a series of questions designed to expose
demographic characteristics. Upon the analysis of responses to these
questions, the overall demographic profile of young participants completing
workshop activities in Turkey and Greece was obtained as follows.
Table 2: Demographic profile of young persons participating
Indicators
Gender
Age
Origin

Marital
Status

Educational
Background

Turkey

Greece

Female

69,4%

64,5%

Male

30,6%

35,5%

Mean

22,9

22,1

2,3

2,8

Rural

43,1%

56,6%

Urban

56,9%

43,4%

Never married

95,8%

98,6%

Married and living with the spouse

1,4%

1,4%

Married but separated from the spouse

2,8%

-

Her/himself
(University student/ graduate)

98,5%

85,3%

Partner (University student/ graduate)

83,3%

87,6%

Mother (University graduate)

45,0%

4,0%

Father (University graduate)

59,2%

2,7%

Standard Deviation

2 in every 3 participant are females. Neither in Turkey nor in Greece no
special way was selected to encourage high participation by females. The
fact is that females were more eager than males to take part in training and
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information building workshops. Indeed 69.4% of participants in Turkey
and 64.5% in Greece were females.
It can be remembered as one of the criteria of the survey to ensure the
participation of young people in the age group 18-28. Given this, it is no
surprise that the average ages of participants in both countries are close to
each other. The average age of participants in Turkey was 22.9 (standard
deviation = 2.3) and 22.1 in Greece (standard deviation=2.8).
Looking at the social origin of young participants we see that in Turkey 43.1%
are of rural and 56.9% are of urban origin in Turkey whereas corresponding
figures are 56.6% and 43.4% for youth in Greece.
As a natural outcome of the age interval 18-28, marital status of young
participants from Turkey and Greece is also similar. 95.8% of participants in
Turkey and 98.6% in Greece are singles.
In addition to their own, young participants were also asked about the
educational background of their spouses or partners as well as parents.
Educational background is important in observing the mobility of these
young persons in social sphere and also in the sense that it may present some
clues regarding the level of cultural capital they possess. In this context, 98.5%
of participants in Turkey and 85% in Greece were either university students
or graduates. For the educational status of their partners or spouses, 83.3% of
participants in Turkey and 87.6% in Greece share a similar educational status
with their partners or spouses. These figures suggest that young participants
in Turkey choose, in relative terms, spouses/partners with lower educational
status than themselves. Nevertheless, male or female, participants in Turkey
have their spouses/partners from an educational status closest to theirs.
In other words, even in relatively lower educational status, their spouses/
partners are at least university students.
Looking at the educational status of parents, we observe that there is an
upward social mobility on the part of young participants. 45% of young
participants in Turkey have mothers with university diploma and 59.2% have
university graduate fathers. This difference between young participants and
their parents in educational terms can be interpreted as the existence of an
upward mobility in education. The most striking case of social mobility in
education can be seen when we analyze information provided by participants
in Greece. Indeed, only 4% and 2.7% of young participants in Greece state
that their mothers and fathers, respectively, are university graduates. Given
that 66.2% of participants in Greece are university graduates, social mobility
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of the younger generation compared to their parents assumes a rather striking
dimension.
F.4.2. Jobs and Employment
This is the heading under which information is collected regarding the jobs
and employment of participants in the target group. Jobs and Employment
comprises three sub-sections. It starts with “Working status” and continues
with “Income” and “Perceptions regarding employment.” Detailed analysis
relating to participants from Turkey and Greece are given below.
F.4.2.1. Employment status: “I am a student and unemployed!
A series of questions were posed to participants regarding their employment
status. These questions were designed to depict participants’ employment
status, thus allowing for the analysis of data to form a base for the sub-sections
Income and Perceptions regarding youth employment. Participants in Turkey
and Greece were asked whether they had any job and/or income generating
engagement. Responses are presented below.
Table 3: Employment status of participating youth
Country

Gender

Turkey

Female
Male
Total

Greece

Female
Male
Total

Are you currently working?
Yes
No
24,0%
76,0%
13,6%
86,4%
20,8%
79,2%
24,5%
25,9%
25,0%

75,5%
74,1%
75,0%

Total
100,0%
100,0%
100,0%
100,0%
100,0%
100,0%

Of every 4 participants from both Turkey and Greece only one stated that he/
she had a job. Regardless of gender, 79.2% of young participants from Turkey
and 755 of participants from Greece stated that they were not working. This
rather high proportion of unemployed youth lad us to investigate the causes of
this situation. For what reason participating youth is unemployed? Finding
an answer to this question will help reveal the real rates of unemployment
for the group. This, in turn, will help find out why participating youth from
the two countries could not be employed. Of all participants, 84% stated that
they were not engaged in an income bringing job for their status as students.
Still, about 2% of young participants in both countries stated they didn’t
need to work.
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Apart from these two patterns, 12 % of participants in Turkey and 7% in Greece
said they were seeking jobs but could not find. These figures are important
in the sense that they reflect the rates of unemployment among youth. The
status of studentship here appears as a factor reducing unemployment. When
asked the reason for not working, students who sought but could not find
jobs do not display, mostly, the tendency to just saying “I am unemployed.”
It is important to take note of this since it suggests that unemployment could
actually be higher.
Those students stating to have remunerative jobs were asked exactly where
they worked and what job they were doing. 64% of participants from Turkey
engaged in some remunerative work are employed in project-based jobs, 14%
work in the private sector and 22% are employed in the public sector. The
situation is different for participants from Greece. Of participants stating
employment, 72% are in private and 12% are in public sector. Other than
these, 16% of participants stated that they were working in family enterprises.
Considering these data, two important conclusions can be drawn regarding
the employment status of participants. The majority of young participants
in Turkey work in temporal jobs. In other words, they may find themselves
jobless upon the completion of projects they are working for. In Greece, while
those who work are mainly in the private sector, there are also a considerable
number of participants working in family enterprises.
Taking account of these two facts, it is safe to conclude that there is some
uncertainty as to the employment of young participants. Charts below show
how critical this situation is for participants in both countries.
70,0%
64,71%

64,29%
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Practically impossible

Chart 1: If you lose your job can you find some other equivalent one?
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From Turkey, 64.3% of participants who are presently employed think that
it would be hard for them to find a new one if they lose their present job.
This response supports what has been said above: Both for the nature of
presently held jobs and prevailing conditions in the country, finding a new
job is considered quite difficult. In Greece, on the other hand, 64.7% of young
respondents think it would be easy to find a new one after a lost job. But what
is worth noting in the case of Greece is that is the proportion of those who
think it is impossible to find an equivalent job. It is also noteworthy that
respondents thinking as such are those working in their family enterprises.
F.4.2.2. Income
Participants were asked about the income they earn monthly regardless
of their employment in a remunerative job. This question was geared to
depicting an overall idea regarding the present economic conditions of
participants.
Table 4: Average monthly income of participants
Country

Turkey

Greece

Indicators

Euro

Mean

389,5

Median

273,9

Mod

228,3

Std. Deviation

429,9

Minimum

45,6

Maksimum

2283,2

Mean

500,7

Median

500,0

Mod

500,0

Std. Deviation

294,9

Minimum

50,0

Maksimum

1500,0

The average monthly income stated by participants in Turkey is 389.5 Euros
(Std. Deviation = 429.9). The average figure for participants in Greece is
500 Euros (Std. Deviation = 294.4). It was found that monthly minimum
income levels of participants from the two countries were more or less the
same. (Turkey = 45.6 Euros and Greece = 50 Euros). The maximum monthly
income level, however, is stated as higher in Turkey (2,283 Euros). Further,
participants were also asked from which source they derived most of their
income.
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Table 5: Income sources of young participants
Country

Turkey

Greece

Source

Percent

My regular job

18,5

Training allowance or educational grant

24,6

Relatives, partner

50,7

Work in the informal economy

6,2

Total

100,0

My regular job

20,3

Training allowance or educational grant

3,4

Relatives, partner

1,7

Work in the informal economy

67,8

Total

7,8

My regular job

100,0

The secondary income source of participants in Greece is what they earn
from their present jobs. In Turkey, on the other hand, income derived
from the present job is stated as the third important source. The second
most important source of income for participants in Turkey is education
scholarships. In Greece, only 1.7% of participants stated to be benefiting from
such scholarships. What is interesting to note in the table above is that incomes
derived from jobs in informal sector are at similar level in both countries. It
is an important point to note that “family” or “close relatives” constitute the
most important source of income for participants in both countries. In fact,
thinking the nature of studentship, it is no surprise that the most important
support comes from the family. Nevertheless, this situation can be stressed
as a general characteristic of the middle class. Middle class families typically
invest in their children. This investment and support stand out as a factor
ensuring the upward social mobility of younger generations. This middleclass character can be observed by looking at the professions of parents of
participants in both countries. Whether in Turkey or in Greece, fathers of
participants are retired professionals and government or private sector staff.
In terms of their professional status, fathers are in education-backed status
such as teacher, lawyer, academic, engineer, accountant or medical physician.
As for mothers, although presently non-working mothers are higher in
number than fathers, they also come from educated backgrounds: Teachers,
bank personnel, accountants, physicians, lawyers, academics, etc. With white
collar ones dominating blue collar workers, these middle-class families try
to build a future by investing in their children. Mostly, economic, but more
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pronounced than it cultural inequality within a generation is maintained
and transferred to the next generation and younger generations wage their
struggle to reach scarce resources in social life. (Arun, 2009). This struggle for
social resources gains meaning also as a signifier of class positions. The chart
below exhibits class positions by subjective evaluations of participants.
60,0%
60 0%
TR
GR

50,0%

Percent

40,0%

30,0%
30
0%

20,0%

10,0%

0,0%
Upper class Upper middle Middle class Working class Lower class
class

Chart 2: Social class which participants feel as belonging to

When asked about the social class which they think themselves belonging
to, 86% of participants in Turkey responded that they were from middle
and upper-middle class. A similar percentage is also valid for participants
in Greece. 80% of participants in Greece consider themselves as from
middle and upper-middle class. Indeed, these young participants reflect the
characteristics of middle class not only in terms of their income status but also
of other features mentioned above. In other words, it is not only economic
assets that place participants in middle class; their cultural capital and social
origin as well reflect the characteristics of this specific class position. The
position they hold as well as their daily practices and perceptions make the
overall characteristics of middle class visible.
As will be seen in the following sections, perceptions of young participants
in regard to youth employment present findings supporting this argument.
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F.4.2.3. Perceptions regarding the employment of youth: “I am unemployed,
because I am a sociologist!”
Participants in Turkey and Greece were posed a series of perception
questions relating to youth employment. As far as their perceptions for
future are considered, there are inconsistencies between their background/
accumulation and their present environment. Analyzing their perceptions
on this issue, as seen below, it becomes clear how their present social and
economic environment hinders their progress.
Table 6: If/when you lose your job which of the following will you do?
Choices

Country

Total

TR

GR

Accept any job, without conditions

1,5%

18,8%

10,3%

Do voluntary work, social activities without being paid

11,9%

1,4%

6,6%

Try to do an apprenticeship/traineeship, or training
courses

7,5%

8,7%

8,1%

Try to set up my own company

10,4%

7,2%

8,8%

Keep on looking for the job appropriate for me

68,7%

63,7%

66,2%

Total

100,0%

100,0%

100,0%

Participants were asked what they would do if/when lost their jobs. Some
responses were important in that they supplied hints for understanding some
perceptions regarding employment. In this context, perceptions of young
participants from two countries differ. In Greece, 18.8 % of participants state
that if such a case occurs they would accept the first job they can find without
any condition. In turkey, on the other hand, 11.9% say they would take part in
voluntary activities and social works without getting paid. Both types of responses
are meaningful as they point out to a course which people resort to in cases
of social and economic crisis. However, apart from these responses given by
a small minority, a large majority of participants in both countries say they
would keep looking for jobs best suited to them 68.7% of participants in
Turkey and 63.7% in Greece say they can work in favourable conditions, look
for reasonable and steady remuneration and accept job offers only as such.
This response is noteworthy in that it is an extension of what was discussed
above in relation to middle class.
Indeed, responses to the question What is the most important merit that would
facilitate finding a suitable job for yourself support this argument.
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Table 7: What is the most important merit/characteristic that would facilitate
finding a suitable job for yourself?
Country

Choices

Turkey

Foreign languages skills

Greece

Total

19,7%

22,5%

21,2%

0%

31,0%

16,1%

Entrepreneurial skills, knowledge of the business
world

22,7%

14,1%

18,2%

Communication and teamwork skills

25,8%

31,0%

28,5%

Vocational education and training

31,8%

1,4%

16,1%

Total

100,0%

100,0%

100,0%

IT, Computer, communication technology skills

Responses to this question in Turkey and Greece differ. While participants
in Turkey stress the importance of vocational education and training (31.8%),
those in Greece cite skills in informatics, computer and communication
technologies and skills in team work and communication as the most
important features. Of course, possession of some merits by an individual
may not be sufficient in finding a job. Some structural characteristics of the
country concerned are also critical in this endeavour. Hence, services and
infrastructure for youth employment in a country should also be analyzed
from the viewpoint of young people.
Table 8: Actors expected to provide employment support
Actors

Country

Total

Turkey

Greece

School/University

40,3%

23,4%

31,7%

Employment agencies

8,1%

12,5%

10,3%

Youth organizations

3,2%

3,1%

3,2%

Social Services

6,5%

3,1%

4,8%

Companies

11,3%

9,4%

10,3%

Friends/ Relatives

30,6%

48,4%

39,7%

Total

100,0%

100,0%

100,0%

Participants were asked the question In your opinion, who/which institution
could provide the most important support to a person in finding a job? This
question was intended to reveal the overall opinion of young participants
about their country’s realities and their belief in possible actors in the field
of youth employment. 40.3% of participants in Turkey hold the opinion that
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universities can provide significant support to the issue of youth employment.
Such perception and expectation are further consolidated particularly
by universities’ linkages with the private sector and their infrastructure
opportunities such ac techno cities. Further, low level of trust in both
countries in employment agencies and social services when it comes to youth
employment is important in that it reflects the rhetorical side of discourse
on “social state.” In general, only 10.3% of young participants think that
employment agencies and social services could indeed take active roles in
youth employment. The promise of employment that social state makes to
its citizens as one of its important tasks takes the shape of a socioeconomic
problem rather than an opportunity provided. Indeed, the reshaping of the
State and its apparatus as a result of neo-liberal policies of the last quarter
and weakening of the welfare side suggest that young people are quite just in
their pessimistic perceptions regarding the role of the State in the context of
the problem of employment. The conviction of young participants (39.7% of
participants) that the most important support for their job placement would
come from family/relatives and friends is meaningful in that it indicates the
hope for individual solutions to problems which would otherwise be expected
from the social state.
Table 9: Most important obstacle to finding job
Obstacle

Country

Total

TR

GR

Because I don’t have enough practical experience

41,2%

34,7%

37,9%

Because of the lack of job opportunities in my country

47,6%

47,8%

47,7%

I would find a job, no difficulties

11,1%

17,4%

14,4%

Total

100,0%

100,0%

100,0%

Young participants who cherish more individualistic approaches to the
solution of employment problem stress two major obstacles to this solution.
The first one is related to the insufficiency of opportunities/services provided
by actors delivering education and the second is the failure of the welfare
state in keeping its promises for employment creation.
Services and education delivered by actors in the field of education, who have
recently been striving to engage more and more with the market and private
sector, are not considered sufficient and satisfactory by young participants.
In general, 37.9% of participants (41.2% and 34.7% of participants from
Turkey and Greece, respectively) think that practical and professional
experience they gain from universities is not sufficient for finding good jobs.
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Yet, universities or other actors in the field of education have never possessed
those structural characteristics that offer their clients some degree of work
experience. Hence, since labour market conditions ask for more and more
and seek individuals who would bring in maximum returns to minimum
investment, what is offered by actors in the field of education is bound to
be insufficient. Furthermore, beyond responding to requests of the market
in terms qualifications and efficiency, one has to prefer the profession that
the market wants him to. otherwise, each is bound to face the problem of
unemployment. A response by one of the participants to the question
concerning obstacles to employment is remarkable in this context: “I am
unemployed, because I am a sociologist!”
Just as in many walks of life where there is continuous race to reach a
satisfactory status under market dynamics getting hotter and hotter as a result
of neo-liberal policies, in the field of employment young people consider
lack or shortage of experience as an obstacle to their employment and that
is what they have learned from the country they are living in. Yet, the most
important promise of the welfare dealing hand of social state is to guarantee
jobs and employment for its citizens. This being so, 47.7% of participants see
no opportunities for employment let aside any guarantee.
The position, perceptions and expectations of young participants in regard
to jobs and employment make up an important component of the present
project. The project, STEP, drives its importance from analyzing the present
situation of youth vis-à-vis jobs and employment and compiling relevant
information. The similarity of positions and perceptions in regard to the
employment issue of participants from both a full member, Greece, and
a candidate country, Turkey, in fact points out that The European Union
is facing an important problem. In fact, the latest global crisis emanating
from neo-liberal policies as well as its devastating social effects once more
emphasizes the need for and value of social state with its promises of
employment to citizens. Just rhetoric about its existence is not enough;
beyond routine discourses, practices finding reflections in the daily lives of
citizens should also be visible. In this context, it is worth discussing, in the
following sections, the opinions of young participants regarding the nature
of their societies as another output of the project.
F.4.3. Nature of the society: “Turkey is realistic, Greece is positive…”
Here, perceptions of young participants concerning the nature of their society
and their expectations regarding the future of that society will be evaluated.
Ties with the society shape their perceptions and future expectations. For
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adding more to discussions above, young participants were first asked to
what extent they were satisfied with the social security system in place in
their respective societies. Comments of young participants on this issue are
discussed in detail below.
Table 10: Level of contentment from the social security system
Country
Turkey
Greece

Mean
2,04
2,40

Std. Deviaiton
0,516
0,812

t
-3,15*

* The mean difference is significant at the 0.05 level.

Participants in Turkey and Greece were asked To what extent are you satisfied
with the health and unemployment insurance and retirement scheme in your country
that can be gathered together under the term social security? Respondents were
asked to give a score between 0, which denotes ‘not satisfied at all’ and 10,
meaning ‘fully satisfied’. Averages obtained as a result are shown in Table
above. Earlier, a countrywide survey in Turkey posed the same question to
respondents and average levels of contentment with the social security system
were analyzed (Arun, 2008:325). According to the results of this survey the
level of contentment with the social security system in Turkey is quite low
(on average 3.62 over 10). Looking at the outcomes of the STEP survey in
regard to the same question, we find an even lower score (on average 2.04
over 10).
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Chart 3: Level of contentment with the social security system
(frequency distribution)
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It was found that the level of contentment of participating youth is even
lower that the overall level in the country. The chart above gives the details
of comments made by participants from both countries regarding social
security systems in their respective countries. There is no single participant
stating full satisfaction with the existing social security system (10 points). On
the other hand, 14% of young participants in Turkey and 8% in Greece state
full discontentment with the security system (0 points). It is worth noting that
over 90% of participants in both countries gave scores below average (5 and
under) while evaluating their social security systems.
While giving consideration to their subjective considerations in expressing
their discontent with the existing social security system, participants in
Turkey actually state no opinion differing from the widely held public
opinion regarding the issue. A similar situation is also valid for participants
in Greece. In relation to the social security system, it is critical that the level
of discontent in both countries assume striking dimensions. As discussed
earlier, this situation points out, for both countries, that the notion of “welfare
state” remains as mere rhetoric. While considering all these discussions, it
should not be forgotten that 86% of participants in Turkey and 84% in Greece
are covered by some social security scheme. This means that evaluation of
participants from both countries regarding the social security system is not a
mere perception but evaluation of a reality that is experienced.
Opinions of participants about the extent to which freedoms, rights, equal
opportunities and guarantees are translated into life in their respective
countries should be evaluated as inputs to these discussions. Analyses below
are related to the extent to which freedoms, rights, equal opportunities and
guarantees in social sphere are actually translated to life.
Participants in Turkey and Greece were asked to comment about the
realization of freedoms, rights, equal opportunities and guarantees in their
countries on a scale from 1 to 4 where lower figures correspond to lower
levels of realization. The chart given below reflects these evaluations.
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Table 11: Freedoms, rights, equal opportunities and guarantees
Freedoms, rights, life chances, and securies

TR

GR

General

Freedom of polical parcipaon

2,33

3,26

2,80

Freedom to choose for yourself your occupaon

2,00

2,45

2,23

Protecon of environment

1,67

2,10

1,88

Protecon of private property

2,54

2,45

2,49

Just and fair distribuon of wealth

1,36

1,55

1,45

Equality of men and women

1,86

2,74

2,31

Equality of life chances regardless of origin

2,06

1,97

2,01

Freedom of free speech always and everywhere

1,68

2,64

2,16

Freedom of religion/faith

2,03

3,06

2,54

Protecon from crime

2,13

2,19

2,16

Social security

2,04

2,40

2,22

Solidarity with the poor and needy

2,07

1,85

1,96

Chance to get a job

1,82

2,17

1,99

Lejant

1,00-1,74
Not at all realized

1,75-2,49
Rather not realized

2,50-3,24
Rather realized

3,25-4,00
Fully realized

Participants evaluate the levels of realization of freedoms, rights, equal
opportunities and guarantees in 13 major areas. Country and overall averages
in relation to areas and evaluations can be traced in the table above. Scoring
intervals for this kind of assessment is arranged as follows: 1-1.74: “not
realized at all”; 1.75-2.49: “not fully realized”; 2.50-324: “fairly realized” and
3.25-400: “fully realized.”
Assessing results we se that according to participants in Turkey the only
area where realization is fairly achieved is the protection of private property
(on average 2.54 over 4).apart from this specific area, participants from
Turkey think that freedoms, rights, equal opportunities and guarantees are
not realized in others. Participants in Turkey are strongly convinced that
freedoms and rights in social life are not realized at all in the areas of fair and
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equitable distribution of wealth (1.36 points), protection of the environment (1.67
points) and freedom to speech freely at any time and any place (1.68 points). In
areas other than these, participants believe that rights and freedoms are not
“fully realized.” It is worth noting that all areas where freedoms, rights,
equal opportunities and guarantees are considered “not realized” are also
those where rather hot debates are going on.
Comparing the assessments of participants from both countries regarding the
level of realization of freedoms, rights, equal opportunities and guarantees,
similarities and differences can easily be detected. The chart below leads the
reader to follow the discussion.
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Freedom of political participation
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Chart 4: Freedoms, rights, equal opportunities and guarantees

Considering the pattern of income distribution and economic developments
targeted by the Government in Turkey, saying that there exists a fair income
distribution would not reflect the real state of affairs. Perceptions of young
participants on this issue are similar. The common perception of young
participants from Turkey and Greece that wealth is not distributed fair and
equitably points out to an important problem area common to both countries.
Nevertheless, the perception of participants in Greece regarding the level
of realization of rights and freedoms is relatively more positive in many
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areas than that of Turkish participants. Participants in Greece, for instance,
think that the freedom to participate to politics is fully realized in their country.
Furthermore, they think that gender equality, freedom of speech and freedom of
religion and conscience are fairly realized in Greece, which points of to a higher
level of perceived realization compared to Turkish participants’ opinion
about the same areas. Although such problem areas as freedom to choose his
profession, protection of the environment, equal opportunities regardless of origin,
social security, protection from crime and solidarity with the needy and poor appear
in both countries, participants in Greece adopt relatively more positive
stance in regard to the realization of rights in their country. Nevertheless, it is
common to participants from both sides that they think “welfare” or “social”
state is mostly rhetorical. Apart from freedoms, rights and guarantees, a
similar interpretation is possible also for perceived standards of living. It can
be guiding for further steps if the levels of perception regarding the standards
of life in respective countries is analyzed.
Table 12: Living standards as perceived by participants
Country

Turkey

Greece

General

HDI level

HDI value

Sweden

9,08

8,88

8,98

6.

High

Germany

7,31

8,09

7,71

22.

High

Spain

6,49

6,64

6,57

13.

High

Greece

5,59

5,63

5,61

24.

High

Bulgaria

4,21

4,01

4,11

53.

High

Turkey

3,78

4,22

4,00

84.

Average

Participants were asked to evaluate, from the point of their perceived living
standards, the list of countries which includes their country as well. In the
evaluation, the scale is from 10, denoting extraordinarily well living standards
and 0, denoting extremely poor living standards. Participants in Turkey, after
assessing living conditions in their own country as their perceived it, stated
their perceived living standards in other countries. Participants in Greece
did the same. 6 countries were thus evaluated by participants from both
Turkey and Greece and the ranking of countries by human development
index (HDI) is tabulated. This makes it possible to compare the subjective
assessments of participants regarding the living conditions in respective
countries to objective measurements (HDI) on the basis of life expectancy,
rates of literacy, participation to education and per capita income.
The table above gives the ranking of countries with respect to how they
are assessed with the perceptions of participants in terms of points given to
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existing living conditions. Looking at the overall average, participants in
both Turkey and Greece think that among countries in question Sweden has
the most favourable living conditions (8.98 over 10). The ranking of other
countries is as follows: Germany (7.71 points), Spain (6.57 points), Greece
(5.61 points), Bulgaria (4.21 points) and Turkey (3.78 points). This assessment
made by participants on the basis of their own perceptions runs parallel to the
ranking made in 2008 under the UN-Human Development Index (UNDP,
2007: 229-32), with the exception that the rankings of Germany and Spain
are different. The ranking can be seen in the chart given below.
10,0 –
9,5 –
TR

9,0 –

GR

8,5 –
8,0 –

Mean

7,5 –
7,0 –
6,5 –
6,0 –
5,5 –
5,0 –
4,5 –
4,0 –
3,5 –
3,0 –
Sweden

Spain

Germany

Greece

Bulgaria

Turkey

Chart 5: Living standards in countries according to the perception of
participants and HDI ranking

In the chart above, horizontal axis gives the ranking according to HDI.
Average points given to countries by participants are shown on the vertical
axis. Despite the fact that their perceptions are rather subjectively based, it is
no surprise that their rankings are similar to the HDI ranking which is based
on objective criteria. What is interesting here are assessments in relation to
Turkey and Greece. Young participants living in Turkey and Greece accord
similar points when assessing Greece in terms of living standards there. If
HDI is taken as reference point, both groups of participants have assessed
living conditions in Greece correctly. However, participants from Greece
conceive Turkey somewhat more positively than participants from Turkey.
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Participants in Turkey regard their country as the one with least favourable
living standards among these countries, which also run parallel to the HDI
ranking. Participants think that living standards in Turkey is blow average
(3.78 points). Indeed, the place of Turkey in the HDI ranking is the lowest,
84th, far after Bulgaria. Yet, the perception of Turkey on the part of participants
from Greece is different. They think that although living standards in
Turkey remain below the average, they are still better than in Bulgaria. As
a matter of fact, from the point of view of participants from Greece Turkey
gets 4.22 points in terms of living standards while Bulgaria remains at 4.00.
In this context it would not be wrong to say that participants from Turkey
are realistic while their counterparts in Greece are positive. Assessments of
participants on each other with respect to living standards change when it
comes to comparing themselves with elders. Participants were asked how
they assess their living standards in relation to that of their parents, 63.4%
of participants in Turkey and 50% in Greece state that their living standards
are higher. Approached from this side, we can say that positions taken by
participants from Turkey and Greece change and participants from Turkey
consider themselves more positively compared to those in the past.
F.4.4. Participation to social life
As can be recalled from earlier discussions here, suggestions of solution
brought up by young participants in relation to major problems mostly remain
at individual level. Solutions are perceived in a way that solutions should be
found either by themselves or their families/close circles. Examples include
the fact that suggestions for the solution of jobs problem are designed to as
to come out as a result of individual efforts or absence of any organized daily
life. Yet, besides employment, gender equality, freedom of speech, freedom
of religion and conscience and freedom of participation to politics are not
freedoms or rights that can be achieved through individual efforts. Citizens
coming together to seek solutions to their problems is a requisite of not only
modern concept of State but also modern life. In this context, the survey
found it necessary to investigate to what extent participants take part in social
life as active citizens. Young participants were asked a series of questions to
explore their status in participating to social life in their countries. Outcomes
are discussed below.
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Table 13: Status of membership by countries
Charity, Organization or Association

Membership
Turkey

Greece

Trade union

1,4%

4,1%

Political party

2,8%

24,3%

Neighborhood association

5,6%

8,1%

Environmental association

20,8%

12,2%

Charity association

27,8%

4,1%

-

9,5%

Cultural group like music or theatre group

46,5%

15,1%

Sports club or leisure club

21,1%

29,7%

Church related association

Participants were asked whether they had membership to any association,
foundation or other organization. The table above gives the percentages of
membership by countries. In general, 1.4% of participants in Turkey and 13.5%
in Greece state membership to no organization at all. The distribution of
those with membership to any of the organizations mentioned above displays
an interesting difference between the two countries. Young participants in
Turkey state membership mostly associations or foundations active in the
fields of sports, culture and environment. In this group, membership is the
highest (46.5%) in associations or foundations in the field of culture (i.e.
like drama or music). Then there are organizations in the fields of charity
(27.8%), sports and entertainment (21.1%) and environment (20.8%).
Membership to a trade union or political party does not seem to be the
preference of youth in Turkey. In Greece, on the other hand, 24.3% of
participants state membership to a political party. This is ten times as
much as political party membership among participants from Turkey. The
reluctance of youth in Turkey to take part in politics is a well known fact
and constitutes the central theme of many debates. Rather troublesome
experiences in political processes and interventions from without caused the
political sphere abandoned by many including the youth. It is therefore no
surprise that such areas as gender equality, freedom of speech at any place
and any time, freedom of religion and conscience or freedom to take part
in politics are also those on which hot debates continue. In these areas,
expecting any improvement, development or liberty without participation
and intervention would be quite a naïve attitude.
Narratives and advices by older generations to keep younger ones away
from politics prevent the latter to take positions as independent individuals
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in regard to rights, freedoms and guarantees. Considering that social
transformation starts with individual transformation and development, the
existence of individuals in social-political spheres with the cultural capital
they possess will enable them to crate a better and more favourable world
(Arun, 2009). The form of existence may vary and young generations may
express themselves in different forms of getting together. How do participants
express themselves in this context? The discussion below seeks to find out
which forms or channels young people use in making policy-makers hear
their voice and through which forms they intervene.
Table 14: Participation to social-political life
The way of involvement

Level of involvement
TR

GR

Worked for a political party or action group?

6,9%

20%

Were active in or were member of a trade union?

1,4%

5,7%

Worked for a non governmental organisation or
association?

50,0%

16,9%

Signed a petition?

55,6%

20,3%

Took part in a public demonstration?

40,3%

53,5%

Presented your view in an online discussion / forum?

48,6%

41,4%

Participants were asked in which forms they have taken part in social life last
year to ensure that their voices are heard by policy makers. The distribution
of the levels of participation is shown in table above. What is interesting to
note is the hesitance that participants from Turkey show in any movement
which bears the term “political” in it. Yet, political parties or groups engaged
in politics constitute one of the most essential actors in democracies. Only
6.9% of participants from Turkey were actively involved in the activities of a
political party or group last year. This participation in Greece, on the other
hand, is around 20%. Looking at the forms of participation to social-political
life, we observe that participants in Turkey mostly do not prefer classical
participation. In other words, being active in a political party, political group
or trade union, which is the classical form of participation, is not preferred
by young people. That means, participants in general and particularly those
in Turkey try to express themselves in social-political life through passive
participation. Examples include pledging signatures in a campaign or
stating opinions in internet forums, popular channels in our times. 55.6% of
participants from Turkey try to find a place in social-political life by collecting
signatures for or pledging in a campaign/petition and 48.6% by stating opinions
in online discussion environments or forums. This higher preference for passive
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participation in Turkey compared to Greece is of course striking, but by no
means surprising. The clues to understanding this situation can be found
in the discussions above. As can be recalled, participants from Turkey are
strongly convinced that particularly the freedom to participate in politics are not
well established in Turkey while the freedom to express views at all places and
all times has not been realized at all. This rather strong belief concerning the
non-realization of these two fundamental freedoms of democratic life drive
young people in Turkey to hesitation to take active part in social life.
Yet, in our day active participation to social life is inevitable particularly for
youth. The path to social progress can be opened by getting organized as
individuals striving to solve problems collectively rather than individuals
“saving” themselves by getting an education. And this path involves getting
organized in a way to ensure a more equitable social reproduction and
intervening for a fair distribution of resources in economic and cultural
fields (Arun, 2009).
F.5. Comparisons: Turkey and Greece
The part “Comparisons” is one of the fundamental sections of the STEP
project survey. Discussions up to this section have made analyses focusing
on the demographic profiles, working status, incomes, perceptions related
to employment and ties with the society of young participants from Turkey
and Greece. In the “Comparisons” section, analyses and discussions focus
on measuring the repertories of participants before and after trainings and
evaluation of trainings in terms of their possible impact.
Do the repertories of participants regarding values, EU-related information,
perceptions and expectations vary with respect to social dynamics which
they are a part of? Where does the European Union stand in the minds and
daily practices of young participants? What do participants expect from
the EU? At what level is their information about the union which they
are already a member or candidate member? In short, that is the position
of young participants vis-à-vis the values of their respective societies and
the European Union as a totality of ideals? How does this position find
reflection in two different cultures, one belonging to a member and the other
to a candidate member?
The section “comparisons” comprise a series of discussions to find answers
to all these questions stated above. Discussions will be held under two major
headings as Social values and Information, perceptions and expectations related to
the EU and through comparison of country pre and post tests.
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F.5.1. Social Values
In the part “Social values” participants from both countries will be compared
under two important headings: integration and trust. The point is to explore
the ranking of values by participants in areas related to social integration and
their points of personal and social trust.
F.5.1.1. Trust
Trust has been a significant area of academic study from sociology to political
sciences, from economics to psychology, from historical researches to
anthropology. While bearing a potential to contribute to economic growth,
trust may also lay the ground for social integration, life in cooperation and
harmony, democratic stability and development and even for the spread
of happiness and personal contentment (Delhey and Newton, 2002:3). As
an important indicator in many areas and in daily practical life, what can
be the source of personal and social trust? In this context, the discussion
below focuses on the perceived personal and social trust on the part of
participants.
A series of questions were put to participants especially to explore the source
of trust at personal level. The table below gives the analysis of responses by
participants.
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Table 15: Personal trust
Level of Trust

The source of trust

Turkey

Greece

Your family

3,81

3,76

Your neighborhood

2,60*

2,22*

People you know personally

3,11

3,22

People you meet for the rst me

2,03

1,91

People of another religion

3,01

2,88

People of another naonality

3,03

2,93

*The mean difference is significant at the 0.05 level.
Lejant

1,00-1,74
Do not trust at all

1,75-2,49
Do not trust

2,50-3,24
Trust

3,25-4,00
Completely Trust

Participants were asked to state their opinion regarding the sources of trust
specified in the table above on a scale running from “no trust at all” to “full
trust in”. Sources of trust start from persons/groups immediately next to the
person to those farther away. High level of trust in immediate environments
is closely related to happiness, contentment with life and level of personal
welfare. It is also an important indicator of living together, cooperation and
harmony. As expected, young participants’ level of trust is the highest in
closest circle and their families. Participants state full trust in their families.
Somewhat at lower level, however, they also have trust in their friends/close
acquaintances. On the other hand all participants lack trust in persons they
meet for the first time. It is interesting, albeit, that they state to have trust in
people from other religions and nationalities although they may have never
met them.
An interesting points is that participants from Greece have weaker trust
in their neighbours that their Turkish counterparts. This may stem from
a judgement coming out as a result of accumulated life experience. Indeed,
according to theories on personal trust (Erikson 1950; Cattell 1965;
Rosenberg 1956), trust developed during early childhood is sustained
through other stages of life. The level of personal trust may change only after
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life experiences that follow. Serious ruptures in personal trust may come out
particularly as a result of some traumatic experience. Personal trust is one
of the most important indicators at the basis of collective social life. Weaker
trust or very high levels of mistrust may lead to pessimism in daily life and
also prevent cooperative action at social and political levels. In this sense,
personal trust may constitute one of the founding dimensions of social trust.
Examination of sources of social trust of participants will provide us some
clues regarding cooperation and integration in social life.
Table 16: Social Trust
Status of Trust

Groups

Turkey

Greece

The Religious Leaders

1,19*

1,78*

The armed forces

2,19*

1,63*

The media

2,11

2,03

NGOs

3,07*

2,45*

Labor unions

2,61*

2,07*

The police

1,84

1,88

The courts

2,74*

2,41*

The government

2,24

2,41

Polical pares

2,11

2,08

Parliament

2,29

2,45

The Civil service

3,04*

2,57*

Major Companies

1,99*

1,73*

The European Union

2,35*

2,89*

*The mean difference is significant at the 0.05 level.
Lejant

1,00-1,74
Do not trust at all

1,75-2,49
Do not trust

2,50-3,24
Trust

3,25-4,00
Completely Trust
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Participants were asked their opinions about a series of groups, organizations
or structures to find out about their level of social trust. Some of these are
influential directly in the solution of the problems of the country (i.e. National
Assembly, Government, etc.). Others are participative to solution seeking like
non-governmental organizations and still others are organizations/structures
influential in guiding participants as interest groups in problem solving
process. The question posed to participants in this context is as follows:
Which of the following may contribute to the solution of problems in the country?
Which of the following do you trust more in solving problems in the country?
Analyzing the responses of participants two basic differences emerge. In
the first one, there is a striking difference between the levels of trust in
actors which are considered as party to the solution of problems. Secondly,
references related to the feeling of trust are quite different in two countries.
Our analysis will continue by evaluating each country individually and then
making comparisons.
For participants in Turkey, actors which are directly influential in the
process of problem solving (i.e. parliament, political parties, government,
judiciary, army, police, etc.) are mostly not trustworthy in this regard. In
more specific terms institutions mentioned are given lower scores of trust
such as the parliament (2.29), political parties (2.11), Government (2.24),
army (2.19) and police (1.84). The level of trust in the “judiciary”, however,
is quite higher. Trust in non-governmental organizations or interest groups
which may be participatory or guiding in problem solving processes
varies with respect to their place in political life and the past experience of
participants. Participants, for example, state complete mistrust in religious
leaders and communities which are considered in this group when it comes
to finding solutions to the major problems of the country. It is worth noting
that religious leaders and communities are accorded the lowest level of trust
among all actors by participants in Turkey. In the same group, NGOs (3.07),
intellectuals (3.04) and trade unions (2.61) are the actors which enjoy the
highest level of trust. The European Union is an actor that participants in
Turkey do not have much trust in as a factor in contributing to the solution
of problems in the country. This mistrust in the EU derives from various
reasons. Some of these will be discussed in detail below in the part related to
integration.
Evaluations by participants from Greece are similar to those of participants
from Turkey in some respects. According to participants from Greece, for
example, the parliament, Government, political parties, the judiciary, army
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and police, that is almost all actors involved are considered untrustworthy.
It is even that the army is regarded by participants from Greece as the most
untrustworthy actor among all from whom no contribution to problem
solving can be expected. In this regard, the European Union stands out as
one of the most trusted actors for Greek participants.
Furthermore, the level of trust in actors taken as reference for solving problems
at national level differs for Turkey and Greece. For example, participants in
Turkey have more trust than their counterparts in Greece in such actors as
NGOs, trade unions and the judiciary as contributors to problem solving.
Despite the fact that the army is an actor not trusted in solving problems for
participants from both countries, participants from Turkey have relatively
higher level of trust in this actor than participants from Greece.
Trust is not merely and simply as personal trait. To the contrary, individuals
are influenced by social milieu where the culture of trust is established and
prevalent. Trust is the product of experience. People impart, develop or
modify trust or mistrust under varying conditions. In addition, social and
political institutions are elements that create, develop and consolidate trust.
Hence, the feeling of trust that people cherish tells much about the social
system surrounding them. Participation, integration, building close relations
and empathy as requisites of democratic life are learned in a social life where
the culture of trust is built-in. Thus, trust is the most important component
of welfare state and also the founding pillar that makes it sustainable. Low
level of trust, on the other hand, is typically observed in cultures bearing the
imprint of fragmentation on the basis of class, ethnicity, creed or income
groups (Knack and Keefer 1997: 1282-3).
Keeping in mind the findings and discussion above, the discussion on
integration as an output of trust will continue in the next session and, in this
context, an attempt will be made to clarify which elements are operational
in bringing integration in and which, to the contrary, in exclusion and
fragmentation.
F.5.1.2. Integration
A person may feel that he or she will be included in or integrate with social
life or excluded from it. The table below evaluates by countries to which
integration points participate assign importance and to what extent.
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Table 17: Areas of social integration
Level of importance

Areas

Turkey

Greece

Not to be restricted or handicapped in one’s working
capabilies

3,53

3,43

To have friends

3,33

3,14

To be in a respectable occupaon

3,32*

3,55*

To have an occupaonal training

3,29

3,37

To master a foreign language

3,29

3,28

To engage in voluntary acvies

3,17*

2,59*

To have a higher educaon

3,08*

3,46*

To be able to operate a computer

3,08

3,20

To have one’s own personal income

2,99*

3,32*

Not to be restricted or handicapped in one’s working
capabilies

2,63*

3,09*

To engage in polical acvies

2,40

2,51

To have a driver’s license

2,21

2,45

To have one’s own family and children

2,13*

2,65*

To have the <COUNTRY > cizenship

1,92*

2,59*

*The mean difference is significant at the 0.05 level.
Lejant

1,00-1,74
Unimportant

1,75-2,49
Not so important

2,50-3,24
Important

3,25-4,00
Very important

One can engage in two kinds of evaluation on the basis of the table above. The
first is the evaluation to be made within the country by ranking average points
given over 4 from what is least to most important. The second evaluation
involves the comparison of evaluations made by participants from Turkey
and Greece. In the second, significant differences are marked by adding the
sign (*) to mean figures.
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Participants consider none of the social integration areas cited above as
not important at all (corresponding to the interval 1.00-1.74 points). For
participants in Turkey, the most important area of integration is related to no
restriction or bar to the working capacity of a person (on average 3.53 points out
of 4). This area is followed by having friends (3.33 points), having a decent and
venerable job (3.32 points), professional education (3.29 points) and fluency in a
foreign language (3.29 points). Participants in Turkey state that these areas just
mentioned plays particularly important role in providing an integration ground
and bringing them together with other citizens in the society. It is interesting
that these areas are considered as very important areas of integration since
they are associated with the accumulation of economic, social and cultural
capital; possibilities of upward mobility and higher chances of individual
success in life. They are indeed important indicators in modern life, their
dispensing with or underestimation seems impossible. Nevertheless it cannot
be denied that these areas considered as extremely important also organize class
differentiations. This is supported by the fact that participants find higher
education (3.08 points), computer skills (3.08 points), income of his own (2.99
points) and absence of any chronic disease or disability (2.63 points) as important.
Meanwhile, there are some other important areas of integration which are
not, however, assigned much importance by participants from Turkey. These
are socio-political areas including participation to political activities, having
driver’s licence (2.21 points), having a family and children (2.13 points) and
Turkish citizenship.
Some of the evaluations of participants from Greece are similar to those of their
peers in Turkey. The areas identified by Turkish participants as important
in terms of enhancing chances in society to reach a level of accumulation
are also assigned importance by participants from Greece. There are still,
however, some significant differences. Having a reputable job, is considered
very important in both countries, but it is assigned greater importance in
Greece (3.55 points) than in Turkey (3.32 points). Furthermore, higher
education, having an income of own, absence of any chronic disease or disability,
having a family and children and Greek citizenship are accorded higher points
of importance in Greece than in Turkey (3.46, 3.32, 3.09, 2.65. 2.59 points,
respectively).
What is noteworthy here is that participation to voluntary activities is assigned
importance (3.17 points) by Turkish participants as an area of social integration.
This area is indeed important in that it is where citizens get together, engage
in organized contacts and solidarity with the needy. Specific importance
assigned to this area is meaningful and valuable since it is the indicator of
solidarity with and empathy towards others.
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Right at this point while mentioning empathy, it will be appropriate to assess
the outlook of participants to other groups. The list below includes different
social groups. Participants were asked which of these groups you would not prefer
as your neighbour. Responses are given below in detail.
Table 18: Outlook to differences
Drug addicts *
Country

Menoned Not

Menoned

Total

Turkey

85,9%

14,1%

100,0%

Greece

61,3%

38,7%

100,0%

73,3%

26,7%

100,0%

Total

People of a dierent ethnic background
Country

Menoned Not

Menoned

Total

Turkey

1,4%

98,6%

100,0%

Greece

5,3%

94,7%

100,0%

Total

3,4%

96,6%

100,0%

People who have AIDS
Country

Menoned Not

Menoned

Total

Turkey

25,4%

74,6%

100,0%

Greece

26,7%

73,3%

100,0%

26,0%

74,0%

100,0%

Total

Immigrants/foreign workers
Country

Menoned Not

Menoned

Total

Turkey

14,1%

85,9%

100,0%

Greece

11,8%

88,2%

100,0%

Total

12,9%

87,1%

100,0%

Menoned Not

Menoned

Total

22,9%

77,1%

100,0%

Homosexuals
Country
Turkey
Greece

17,1%

82,9%

100,0%

Total

19,9%

80,1%

100,0%

People of a dierent religion *
Country

400

Menoned Not

Menoned

Total

Turkey

0%

100,0%

100,0%

Greece

6,6%

93,4%

100,0%

Total

3,4%

96,6%

100,0%
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Table 18: Outlook to differences (cont.)
Heavy drinkers *
Country
Turkey

Menoned Not

Menoned

Total

77,5%

22,5%

100,0%

Greece

56,0%

44,0%

100,0%

Total

66,4%

33,6%

100,0%

Unmarried couples living together
Country

Menoned Not

Menoned

Total

Turkey

7,0%

93,0%

100,0%

Greece

3,9%

96,1%

100,0%

Total

5,4%

94,6%

100,0%

People who speak a dierent language *
Country
Turkey

Menoned Not

Menoned

Total

0%

100,0%

100,0%

Greece

5,3%

94,7%

100,0%

Total

2,7%

97,3%

100,0%

* There is a significant difference at the 0.05 level.

The table above seeks to evaluate the standing of participants vis-à-vis
different groups. It is safe to say that there clear negative preconception
towards two different groups. It is observed that participants from both
Turkey and Greece are prejudiced against “dependent (addicted) persons”,
66.4% and 73.3% of participants in general, do not want to have alcohol and
drug addicts as their neighbours, respectively. Many reasons can be cited to
explain prejudice against drug addicts. These judgements and assessments
may of course have some validity; still, this prejudice against addicts shared
by all participants including those from Turkey in the first place, is significant
in that it points out to crisis points in daily life. Nevertheless, it could be taken
as a meaningful sign of empathy that participants adopt a different approach
to HIV positive persons, one of the taboos, than they do in regard to addicts.
Although there is 26% who do not want to have HIV positive persons as
their neighbours, majority think differently. It can be observed that a similar
empathy also exists for homosexuals. Indeed, 80% of participants in general
state they would not be bothered by having a homosexual neighbour. It can
be added that positive attitude towards people from different social origins is
even more prevalent among participants. Taken generally, 96% of participants
state they wouldn’t mind having as neighbours and communicating with
persons of different creed, ethnic background or language. In the context
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of two issues, however, that is persons having faith in a different religion or
speaking a different language, participants from Turkey have a more positive
outlook. Indeed, all participants from Turkey state positive attitude towards
these two groups. As a result, in spite of all odds, it would be no mistake to
state that participants in general have developed empathy to differences with
the exception of alcohol and drug abusers. What must be kept in mind at this
point is that in daily life attitudes, whether positive or negative, may not be
translated into behaviour.
An agitating question was forwarded to participants in order to find out
more about this attitude-behaviour relationship. The following were put to
participants in relation to who should be given priority in employment in
the face of negative social and economic effects of global crisis.
Table 19: Who is/are to be given priority in employment
When jobs are scarce, men should have more right to a job than women.
Country

Agree

Disagree

Turkey

6,9%

83,3%

Greece

4,0%

82,7%

Total

5,4%

83,0%

When jobs are scarce, employers should give priority to [COUNTRY]* workers over
immigrants.
Country

Agree

Disagree

Turkey

38,9%

48,6%

Greece

28,0%

50,7%

Total

33,3%

49,7%

When jobs are scarce, employers should give priority to young people over the old
ones.
Country

Agree

Disagree

Turkey

59,7%

18,1%

Greece

48,0%

25,3%

Total

53,7%

21,8%

*In Greece as Greek and in Turkey as Turkish

Participants were asked which of the above stated groups should be given
priority in employment by employers under conditions that finding jobs have
become much harder. Assignments of priority were to be made with respect
to the following sets: Males vs. females; Turkish citizens (Greek citizens)
vs. migrant workers; and young people vs. elderly. The final evaluation
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does not include those who market the choice “neither agree nor disagree”.
Analyzing responses, we observe no significant statistical difference between
respondents from Turkey and Greece. Participants from both countries
have similar account of responses agree and disagree. Thus, responses can be
analyzed as aggregated.
Participants were first asked about their opinion about giving priority to
males instead of females in job placement under conditions in which finding
jobs is rather difficult as in the present crisis. A large majority of participants
(83%) stated objection to such prioritization by responding I disagree. In this
context, a clash between males and females, even at symbolic level, does not
seem probable. However, attitudes change when respondents were asked a
similar question in regard to another group which does not comprise them.
Responses of participants are noteworthy in this sense. As far as employment
priority is concerned, their attitude to migrant workers vis-à-vis their own
nationals is different from that is observed in relation to gender. 33.3% of
participants support their own nationals as the priority group to be entitled
to employment in such cases. As finding jobs gets more and more difficult,
participants support the idea that employers should give priority to young
job seekers. 53.7% of participants say that in such difficult periods, employers
should prefer young people to elderly in their recruitments. Participants
seem to have reached a consensus on this point.
Then what is the reason that participants who have earlier seemed to have
developed empathy to others who are different now take a different position
in regard to migrants and elderly people? I could be that individuals adopt
positive attitudes towards others in times of welfare. Another explanation is
that when posed in affirmative terms people may tend to develop inclusive
and embracing attitude to others. It should be stated clearly here that
negative outlook to others becomes salient not in all cases and times but
in times of economic and social crises. Yet, it should also be stressed that
integration as well becomes more important in such times of change and
transformation. Even in its symbolic forms, clash establishes itself in its
most visible form during times of radical structural changes or when there
are attacks threatening the status quo. So empathy that is demonstrated right
at this point and closeness of individuals to each other in all spheres of social
life may ensure integration.
Besides thinking about the existence of the side that is to be integrated with,
the structure and majority which is expected to accept that integration is also
critical. Discussing only about the other does not bring about embracement.
As much as one considers the existence of individuals/groups to get together
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and contact, the ground of this contact itself should also be considered. It
is beyond doubt that integration requires preparedness from both sides:
the side that is expected to integrate and the structure to be integrated with
and actors there. In this context, the survey also sought finding out how
participants identified themselves. Below, with their responses, participants
tell us who they are and how they identify themselves.
Table 20: Identity setting
I see myself as a(n)…………..

TR

GR

I see myself as a(n)………….

I see myself as a world cizen.

3,50*

4,00*

I see myself as a world cizen.

I see myself as part of the
European Union

2,86*

3,95*

I see myself as part of the
European Union

I see myself as part of the
[COUNTRY] naon.

3,97

4,20

I see myself as part of the
[COUNTRY] naon.

I see myself as part of my local
community.

3,93

4,07

I see myself as part of my local
community.

I see myself as an autonomous
individual.

4,30

4,18

I see myself as an autonomous
individual.

* There is a significant difference at the 0.05 level.

Lejant

1,00-1,79
Strongly
disagree

1,80-2,59
Disagree

2,60-3,39
Neutral

3,40-4,19
Agree

4,20-5,00
Strongly
agree

Human beings may identify themselves in terms of their relations with the
world they are living in. In this context, participants were given a series of
identity and asked about their position in this regard. The table above shows
the positions of participants according to their responses. According to this,
participants from Turkey and Greece share similar opinions with respect to
three issues. Participants from both countries state that they see themselves
as a part of the society they are living in. Yet, they also express independent
individuality. In spite of this, they diverge in their opinions concerning two
important points. The first is related to the conception of world citizenship.
Though at a small margin participants from Greece accede to this identity.
A difference more important than the previous one, however, emerges in the
identification of the European Union. Participants from Turkey are hesitant
in considering themselves as a part of this Union. This hesitant attitude may
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emanate from various reasons. For example, the political attitude adopted by
Turkey during negotiations or equivocal approaches to Turkey on the part of
other members may have led young participants in Turkey to find themselves
in a controversial position. It is expected that political approaches/negotiation
in the process find their reflections in daily practical life as well. But there is
still another important factor here. It was found that the position adopted by
participants in Turkey prior to training and information building activities
was as stated above: They were in hesitance whether to consider themselves
as a part of the Union. This position, however, was observed to have
undergone change as a result of workshops conducted together. To be more
specific, information related to the EU which was shared with participants
during workshops was effective in bringing about some change. It can
therefore be concluded that the negative position towards the EU was partly
due to participants’ insufficient information on EU-Turkey relations, joints
actions undertaken and common policies and projects. It will be appropriate
to put it here: Training and information building modules developed and
implemented under the STEP project have clearly played a positive role in
this respect. This discussion will be taken up again soon below in the section
related to information on the European Union.
F.5.2. Information, Perception and Expectations Relating to the
European Union
Here the point was to assess the perception of participants concerning
the European Union and its relations with the countries of participants.
Discussions will start with the evaluation of level of information of participants
on EU policies, projects and practices, continue with EU related perceptions
of young participants and end with expectations from the Union.
As young persons living in one member and one candidate country, participants
have their repertories of information and perception concerning the union
and its practices. One part of discussions is of course related to the level of
validity of their acquired repertories. Thus sources of these repertories are
also investigated. Indeed, as much as information itself, from where, whom
and which actor it comes from also shape the perceptions and expectations
of young participants. Not only the level of information of participants from
two different countries concerning the EU will be measured; beyond that,
effort will also be made to find out to what extent workshops have contributed
to participants’ information, perceptions and expectations. Whether within
or outside the Union, the level of contact of young participants with the
EU influenced their level of information, perceptions and expectations. This
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influence further determines at which levels these participants would like to
get in touch with the Union in future.
Table 21: Ties with the European Union
Country

Do you have close relaves live in
member countries of the EU?

Total

Yes

No

Turkey

48,6%

51,4%

100,0%

Greece

50,0%

50,0%

100,0%

Total

49,3%

50,7%

100,0%

Wherever may they be living, participants have their relatives in the member
countries of the EU. That is, in both Turkey and Greece, one out of two
participants has a close relative living in one of the EU countries. These close
relatives constitute one of the informal sources of information concerning
the EU. Subjective perceptions transmitted by close relatives affect the
perceptions and expectations of participants as well. Still, the number of
participants who have travelled to an EU member country is considerable.
Table 22: Visit to an EU member country
Country

Have you ever been in any member
countries of the EU?

Total

Yes

No

Turkey

58,3%

41,7%

100,0%

Greece

55,3%

44,7%

100,0%

Total

56,8%

43,2%

100,0%

In general, 56.8% of participants have travelled to an EU country. This type
of mobility too has its influence on opinions about the Union. There may of
course be differences between what is transmitted by relatives living there and
their own observation-based information. In some occasions, these may even
feed in some prejudices. Reserving for this, both sources are critical as factors
affecting the repertoire of information and perceptions relating to the EU.
There will be further detailed discussion on the issue in following sections.
Here, subjective information deriving from personal visits and what has
been conveyed by close relatives are assigned importance in understanding
the forms of contact established in relation to the EU. Furthermore, the level
and validity of information held, other sources constituting the repertory
and perceptions and expectations formed by articulating all these will be
discussed below.
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F.5.2.1. Information relating to the European Union: “I have no information but
many ideas!”
Besides those mentioned above what other sources of information on the
EU can exist? Apart from their personal visits or what they hear from
their relatives in Europe, from which other sources do participants obtain
information? Finding about these sources will facilitate understanding the
choices that participants make in building attitudes.
Table 23: Sources of information on European Union
Television
Country

None at all

Not very much

A lot

Total

Turkey

1,4%

42,0%

56,5%

100,0%

Greece

9,3%

40,0%

50,7%

100,0%

Total

5,6%

41,0%

53,5%

100,0%

Not very much

A lot

Total

Radio*
Country

None at all

Turkey

50,0%

43,9%

6,1%

100,0%

Greece

30,7%

53,3%

16,0%

100,0%

Total

39,7%

48,9%

11,3%

100,0%

Not very much

A lot

Total

Press
Country

None at all

Turkey

2,9%

24,6%

72,5%

100,0%

Greece

4,0%

36,0%

60,0%

100,0%

Total

3,5%

30,6%

66,0%

100,0%

Not very much

A lot

Total

School / University *
Country

None at all

Turkey

9,0%

35,8%

55,2%

100,0%

Greece

18,7%

48,0%

33,3%

100,0%

Total

14,1%

42,3%

43,7%

100,0%

Not very much

A lot

Total

Friends *
Country

None at all

Turkey

7,4%

47,1%

45,6%

100,0%

Greece

25,3%

40,0%

34,7%

100,0%

Total

16,8%

43,4%

39,9%

100,0%
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Table 23: Sources of information on European Union (cont.)
Family members *
Country

None at all

Not very much

A lot

Total

Turkey

31,3%

47,8%

20,9%

100,0%

Greece

25,3%

33,3%

41,3%

100,0%

Total

28,2%

40,1%

31,7%

100,0%

Conferences, seminars, workshop etc.
Country

None at all

Not very much

A lot

Total

Turkey

1,4%

22,9%

75,7%

100,0%

Greece

9,2%

23,7%

67,1%

100,0%

Total

5,5%

23,3%

71,2%

100,0%

Not very much

A lot

Total

Internet*
Country

None at all

Turkey

0%

5,6%

94,4%

100,0%

Greece

5,3%

17,3%

77,3%

100,0%

Total

2,7%

11,6%

85,7%

100,0%

Not very much

A lot

Total

26,5%

67,6%

100,0%

Relevant publicaons
Country
Turkey

None at all
5,9%

Greece

9,3%

24,0%

66,7%

100,0%

Total

7,7%

25,2%

67,1%

100,0%

* There is a significant difference at the 0.05 level.

Participants were asked a series of questions geared to understanding upon
which sources they pile up information on the European Union. The Table
above lists information sources that participants could reach by countries.
According to this, internet is the main source of information on the EU. In
general, 85.7% of participants obtain the main bulk of their information from
the internet. As one of the most popular sources of information in our time,
the internet serves as an important medium. The second important source
of information comprises more formal ones including seminars, conferences
and workshops. These two leading sources of information differ in terms of
both their composition and their content, level and reliability. Then comes,
as the third source, related publications and newspapers, followed by TV and
schools, again as sources with different nature. In sum, information sources
differ from each other with respect to both their rates of being followed
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and their distribution over countries. In any case, however, the diversity of
information sources that shape the information, perception and expectation
of participants in relation to the EU is noteworthy. In this context, instead of
diversity itself, it would be more meaningful to discuss to what extent they
contribute to the information stock of participants and to what extent this
contribution is valid.
What is the level of information of young participants regarding the European
Union in general and projects and policies of the Union? How much informed
do participants feel themselves on these headings? At which points does this
accumulated information differ? A series of information-related questions
were posed to participants to find the answers of these questions. These
questions measure the information of participants at two different levels
as “subjective” and “objective.” To asses their information endowment at
subjective level, they were asked how informed they felt themselves. At
objective level, they were asked to respond true/false or yes/no to a series
of information questions constructed as expressions related to the project
themes, reference documents and programmes of the European Union.
Both the subjective perception of participants about their information level
and the validity of their information were checked this way. Any difference
in-between is important as a factor negatively affecting and thus further
aggravating prejudices and negative perceptions. Level of both subjective
and objective information is a tool capable of throwing light upon the EU
related perceptions and expectations of young participants which will be
discussed later.
Table 24: Level of subjective information on the European Union
Evaluaon
Pre-test
Post-test

Country

Mean

Std. Deviaon

Turkey

5,52

1,950

Greece

5,21

1,863

Turkey

7,25

1,509

Greece n

6,33

1,584

Participants were asked to evaluate, in general, their level of information
about the EU. For subjective evaluation, they were asked the following:
How much informed are you about the EU?
Please evaluate your level of information by assigning scores from 0 to 10.
Participants evaluated their level of information over a scale running from
no information at all to fully informed. Analysis of responses yielded the
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table above. As a result of evaluation made following the pre-test, it can
be said that the level of information of participants was “average.” While
participants in Turkey evaluated their present level of information by giving
5.51 over 10, Greek participants gave the score 5.21 to their present status. As
such there is no statistically significant difference between the subjectively
assessed information levels of participants. In another survey conducted in
Turkey under the same theme yielded a similar result. According to this
survey which covered high school students, adolescents considered their
level of information on the European Union as “average.” (en, 2005:201).
So it wont be wrong to generalize that the level of information of young
people in Turkey concerning the European Union is at “medium” level. ’Yet,
young people participating to the survey said they derived their information
from many formal and informal sources. Given the limits to information
obtained as such, evaluation of young participants themselves makes it clear
that information obtained is still insufficient no matter how diverse the
sources of information might have been. It can therefore be concluded that
the number and diversity of information sources do not have any positive
effect on the level of information obtained. It is critical to note that despite
information bombardment from a variety of sources, this information flow
may not turn out to be sustained and valid for young people. Then what
could be the means to raise the overall level of information concerning the
European Union? According to subjective evaluations of participants, one
way in obtaining valid information on the EU is the method pursued by
the STEP project. Training and information building workshops carried out
with young participants under the project improved their level of knowledge.
Again according to the subjective evaluations of young participants, this
information obtained during workshops lifted their level of information
above “average.” Considering that workshop activities were limited to three
days, this impact of trainings in such a short time is indeed considerable.
According to subjective evaluations of participants in Turkey, the level of
information before workshops which was 5.22, jumped up to 7.25 after these
activities. A similar improvement, though not as sharp as that in Turkey, is
also true for participants in Greece From 5.21 points to 6.33 points.

410

SOLUTION TIME for EMPLOYMENT PROBLEM - STEP PROJECT
IMPLEMENTATION and FIELD STUDY RESULTS BOOK

Pre-test
Pos-test

7,5 –

7–

Mean

6,5 –

6–

5,5 –

5–
Turkey

Greece

Chart 6: Level of information about the European Union according top re and
post test evaluations

Participants think that their level of information improved after training and
information building activities. This is of course a subjective perception. Is it
possible to measure objectively the level of information of participants prior
to their participation to training and information building activities? And
is it probable that workshops have improved this objectively measured level
too? It is quite clear that a person would but make a subjective evaluation if
asked how much he knew about something. Still, it is possible to extract more
objective information from participants if some headings are given and they
are asked to mark true or false. Following this method, young participants to
the STEP project were asked a series of information questions. An analysis of
responses given to these questions will help us explore the level of information
of participants objectively. The table blow evaluates information questions
in the first group.
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Table 25: Overall level of information about the European Union
(percentage marking the correct answer)
No

Statements

TR

GR

1

The colour of the ag of European Union is blue and has
yellow stars on.

100,0%

88,0%

2

Turkey is one of the members of European Union.

0%

13,2%

3

There is a parliament of European Union and each member
country ,by elecon, is presented at this parliament in
proporon of their populaon.

90,1%

65,7%

4

The parliament of European Union is at Paris.

5,8%

9,6%

5

The member country number of European Union is 12.

13,9%

8,0%

6

The United States is a member of European Union.

0%

6,7%

7

The ags of member countries are changed with European
Union ag.

2,8%

9,5%

8

The currency unit of European Union is dollar.

0%

5,3%

9

Greece is a member of European Union.

97,2%

96,1%

10

The currencies of member countries are changed with
European Union currency.

66,2%

80,8%

Participants from both countries were posed a series of information questions
and asked to respond to these questions by using true/false choices during
tests applied before and after workshops. Of statements listed above, some
include true and some false information. The table shows the proportion
of those stating true in the pre-test applied before workshops. Evaluating
responses given to statements, it appears that participants are misinformed
in some important issues.
All participants in Turkey gave correct responses to 4 basic statements. These
are statements 1, 2, 6 and 8 listed in table above. For example, the statement
Turkey is a member of the European Union is false and all participants in Turkey
responded as such. As for participants in Greece, on the other hand, 13.2%
think that Turkey is a member of the EU. A similar case is also true for
statements 6 and 8. all participants in Turkey marked the statement “US is
a member of the European Union and the currency of the Union is dollar”
false. 6.7% of participants in Greece, however, think that US is a EU member
country and 5.3% think dollar is the currency of the Union. The lowest
performance on the part of participants is observed in statement 10. Here,
33.8% of participants from Turkey and 19.2% of those from Greece think that
currency does not change when a country becomes a Union member. It is
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quite interesting that such a mistake can be made even by participants from
Greece since the currency did change after Greece’s membership to the EU.
Developing an index from responses given to 10 statements above we find
the level of information of participants from 0 to 10. according to the index,
0 is given in case no question is responded correctly and 10 points when
all questions were answered correctly. The table below exhibit these index
values obtained from responses.
Table 26: Overall level of information about the European Union
Evaluaon
Pre-test
Post-test

Country

Mean

Std. Deviaon

Turkey

9,22

0,8931

Greece

8,39

0,6519

Turkey

9,51

1,7612

Greece

8,91

0,8948

Averages of index variables reflecting the overall level of information
concerning the EU and derived from responses given to statements are
given above. The levels of information were measured both before present
and after post-test. This allows both country comparison and comparison of
levels in pre and post test. Evaluating general level of information we find
that the level of information of young participants on statements given is
high. Responses given by participants from Turkey to 10 statements before
the workshop show that their level of information on the European Union
is quite high (9.22 on average out of 10 points). Although somewhat lower,
participants from Greece too have high level of information on the same
topic (8.39 points on average). It is observed that the level of information of
both groups has improved after workshops. With their level of pre workshop
information slightly higher that those in Greece, participants in Turkey have
maintained and further improved their information. In this context it was
found that the level of information of participants on issues widely known
in daily life as listed above was high and further improved with the positive
impact of trainings during the workshop.
However, when it comes to questions related to more recent and actual
developments, the level of information turns out to be lows, suggesting that
participants cannot keep up with current affairs. Participants were asked
Exactly how many member countries does the EU have today?. Responses can be
traced in the table below.
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Table 27: Distribution of responses to the question
How many member countries does the EU have?
Country
Turkey
Greece

Evaluaon

Distribuon of the answers
False

Correct

Pre-test

63,9%

36,1%

Post-test

8,5%

91,5%

Pre-test

47,4%

52,6%

Post-test

11,6%

88,4%

The table above gives the distribution of responses by countries and pre/post
test work. When this question was put before workshops, 36.1% of participants
in Turkey and 52.6 of those in Greece gave correct answers. It was therefore
observed that participants in general and in Turkey in particular had missing
information concerning the number of EU member countries. In Turkey
15% of participants think that the number of EU member countries is still
12. There was significant improvement in the level of information following
training and information building workshops. As a matter of fact, in the
post-test applied after workshops 91.5% of participants in Turkey and 88.4%
in Greece knew the number of EU member countries correctly. It can be said,
in this sense, that training and information building workshops were helpful
in reaching actual information concerning the European Union.
Similarly, there was another issue on which participants were short of
information. It was found that participants did not have sufficient and valid
information concerning the “Youth in Action” programme that was funded
by the Union for youth exclusively.
Table 28: Which one of the following is a programme financed by the
EU exclusively for youth?
Programme
Country

Turkey
Greece

414

Evaluaon

Leonardo
da Vinci

Erasmus

Comenius Grundtvig

Youth in
Acon

Pre-test

5,7%

40,0%

1,4%

1,4%

51,4%

Post-test

0%

40,9%

1,5%

0%

57,6%

Pre-test

2,9%

52,9%

7,1%

0%

37,1%

Post-test

2,4%

14,3%

0%

0%

83,3%
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The table above shows responses of participants, before and after the workshop,
to the question Which of the following programmes is the one that is financed by
the EU specially for youth and implemented by the National Agency? In general,
it was observed that the contents of the programmes Erasmus and Youth in
Action were conceived incorrectly. The Erasmus is one of the 4 programmes
under the “Lifelong Learning Programme.” The Erasmus programme
envisages joint project development and implementation by higher education
institutions and financial support in the form of grant to ensure short term
student and staff exchange by these institutions. As such, it is natural that
mainly youth benefits from the programme; but the definition of the target
group also includes individuals in age groups other than the category youth.
The “Youth in Action”, that is the “Youth Programme”, on the other hand,
is a programme comprising 5 different sub-actions and targeting youth
only. Shortage of information on this issue was tried to be covered through
training and information building during workshops. 83.3% of participants
from Greece responded correctly to the relevant question after workshops.
The impact of training in Turkey, however, was not as striking as it was in
Greece. Participants in Turkey still lack valid and update information on
the coverage of Erasmus and Youth in Action programmes. As a shortcoming,
the workshop curriculum should be revisited on this issue and any planned
further implementation in future should be revised accordingly.
Besides issues discussed above, participants’ level of information was
measured in 8 basic issues as well. Issues and detailed evaluation are given
in the table below.
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Table 29: Level of information about themes, reference documents and
programmes
The level of knowledge
Themes, reference documents and
programmes

Turkey

Greece

Pre-test

Post-test

Pre-test

Post- -test

Overall opinion about the Youth
Policies of the EU.

5,06*

7,58*

3,49*

5,21*

Overall opinion about the Youth
Acvies at [COUNTRY]

4,89*

6,58*

3,79*

5,28*

Lisbon Strategy

2,89*

6,44*

1,74*

2,88*

White Paper - A new Impetus for
European Youth

1,76*

6,24*

1,62

1,95

Youth in Acon Programme

3,51*

7,15*

3,57*

6,71*

European Youth Pact

2,53*

6,71*

2,17*

4,02*

Acve Cizenship

4,62*

7,68*

2,35*

4,56*

The Open Method of Coordinaon
in the Youth Field

2,75*

6,58*

2,67*

3,83*

* There is a significant difference at the 0.05 level.

Lejant

0,01-1,99
Not at all

2,00-3,99
Some

4,00-5,99
Fair

6,00-7,99
High

8,00-10,00
Fully

Participants in Turkey and Greece were checked in their levels of information
on 8 major areas related to the EU both before and after the workshop.
Participants evaluated their level of information on a scale running from
no information at all to fully informed about. Analyzing responses given, it
can be concluded that participants improved their level of information as
a result of workshops. Before workshops, participants in Turkey stated to
have no information on the White Document (on average 1.76 points out of
10); some information on the European Youth Pact (on average 2.53 points),
Open Coordination for Youth Policies (on average 2.75 points), Lisbon Strategy
(on average 2.89 points), and Active Youth Programme (on average 3.51 points)
and fair information on Active citizenship (on average 4.62 points), Youthrelated activities of the States of Turkey and Greece (on average 4.89 points) and
European Union’s youth policies (on average 5.06 points). After workshops, it
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was observed that the level of information of participants in Turkey on all
subjects mentioned above improved. In this respect, training and information
building workshops had their positive effect on the level of information of
Turkish participants relating to 8 headings. The case is somewhat different
for participants from Greece. Indeed, the level of information of participants
from Greece concerning headings mentioned above were either non-existent
or too low. The positive and information level improving effect of workshops
was not as salient as it was for participants from Turkey. The high impact
of training and workshop activities in one group while expected impact
could not be ensured for the other can be explained by two factors. Firstly,
the content of the training may be questioned in terms of its relevance and
appropriateness. Secondly, persons making presentations in workshops may
have performed too poorly to bring about any improvement on the part of
participants. The first of these does not seem convincing since the curricula
in trainings and workshops were developed by working groups by taking
into account the characteristics of the two countries. Then, it appears as a
necessity to be more careful in selecting trainers and researchers who will
present the training and information building module and to give a fullrange training to these persons before they are mobilized for training others.
This will help enhance the impact of training and information building
modules in future workshops to be conducted elsewhere.
F.5.2.2. Perceptions relating to the European Union
This section devoted to discussing the perceptions of participants in
general focuses on two major headings. The first one is related to problem
areas and position of actors expected to introduce solutions according to
the understanding of young participants. The second is how the European
Union is understood by young participant and what it means to them. These
are geared to understanding the perceptions of young participants in Turkey
and Greece relating to the Union. Perceptions of young participants from a
member and a candidate country are analyzed below in detail.
Participants were asked the following question and to make a countryspecific problem identification.
In your opinion what is the most important problem of the country at present?
Participants in Turkey identified a series of problems. It was somewhat
painstaking as expressed by one participant: “There are so many problems that
I couldn’t pick one!” This expression reflecting the situation of participants
from Turkey in problem identification is important. Indeed, participants
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speak out a series of problems altogether and assign high importance to each.
The leading ones are related to unemployment, poverty and unequal income
distribution, which may be considered as “economic problems.” More than
half of participants from Turkey (66%) consider these economic problems as
the most important ones for the country. Then comes the second problem
area comprising issues related to education 15% of participants in Turkey
identify the low quality of education as another important problem area.
For participants in Turkey, the third important problem area is related to
the insufficient materialization of freedoms, rights and guarantees. 12%
of participants pointed out to these as a specific problem area. Apart from
these, 7% of participants in Turkey consider religious fundamentalism and
terrorism as the most important problem of the country. While problem areas
identified by Greek participants are not so diverse, there is a consensus on
the main problem areas. Indeed 77% of participants from Greece immediately
identified economic problem as the most important problem area in their
country, referring to employment in the first place. The rest points out
problems in the fields of education and infrastructure.
In evaluating problem areas together, we find that economic bottlenecks
circling the issue of employment comes to the fore as the most important one
for participants in both Turkey and Greece. This becomes apparent when
participants are asked to name the most important problem in their country.
Further, participants were asked to assess shortcomings that they identified
as a problem area. The following question was put to participants from both
countries:
In 2001, the European Union (European Commission) agreed on a series of
programmes geared to the solution of problems faced by youth. Below are some of
these problems. In your opinion, which of the following is the most important
problem that youth is facing?
Table 30: What is the most important problem of youth?
Which of these problems you consider the most serious one
for the young people as a whole?
Country

Turkey
Greece
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Test
Educaon

Vocaonal
training

Social
exclusion

Pre-test

19,4%

6,9%

1,4%

70,8%

0%

Post-test

22,9%

10,0%

7,1%

55,7%

4,3%

Pre-test

21,7%

18,8%

7,2%

44,9%

4,3%

Post-test

12,5%

10,0%

5,0%

62,5%

10,0%
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UnPoverty
employment

Participants were asked, before and after the workshop, what was the most
important problem of youth. Responses given are shown in the table above.
Evaluating these responses, we find that problem areas faced by young
participants from both countries do not differ very much. In evaluations
made both before and after workshops, it was found that the majority of
participants shared the opinion that unemployment is the most important
problem are faced by youth. Education is another important problem area.
Participants identify both education in general and vocational training in
particular as an important problem area. Finally, social exclusion and poverty
appear as other problem areas which must be considered.
Discussions so far point out that participants attach importance to some
problem areas which are both countrywide and specific to youth at the same
time. In other words, unemployment and education with low quality are the
most important problems confronting their countries and them as young
people. In addition to identifying a problem area, it is also important to point
out to the actor who will solve the problem. In this context, participants
were asked which actors would be capable of producing solutions to these
problem areas. Responses to this question will not only give us the identity
of intervening actors but also point of to level of perceptions regarding the
European Union.
Table 31: Problems and actors to develop solutions
To prevent educaonal failure of youth *
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

80,3%

12,7%

7,0%

100,0%

Greece

82,4%

2,7%

14,9%

100,0%

Total

81,4%

7,6%

11,0%

100,0%

Country

The problem of drop-outs from the school system
Naonal
Government

Regional
Organizaon

Turkey

63,4%

Greece

78,7%

Total

71,2%

Country

European
Union

Total

35,2%

1,4%

100,0%

9,3%

12,0%

100,0%

21,9%

6,8%

100,0%
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Table 31: Problems and actors to develop solutions (cont.)
Encouraging mobility of young people to other European Union counes in order to
educaon, research etc.
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

17,1%

11,4%

71,4%

100,0%

Greece

17,6%

14,7%

67,6%

100,0%

Total

17,4%

13,0%

69,6%

100,0%

Country

Vocaonal training *
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

79,4%

16,2%

4,4%

100,0%

Greece

79,2%

6,9%

13,9%

100,0%

Total

79,3%

11,4%

9,3%

100,0%

European
Union

Total

Country

Social exclusion of youth *
Naonal
Government

Regional
Organizaon

Turkey

8,3%

88,9%

2,8%

100,0%

Greece

42,9%

24,3%

32,9%

100,0%

Total

25,4%

57,0%

17,6%

100,0%

Country

Integraon of young people into the labour *
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

58,0%

21,7%

20,3%

100,0%

Greece

77,6%

4,5%

17,9%

100,0%

Total

67,6%

13,2%

19,1%

100,0%

Country

Poverty *
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

98,6%

0%

1,4%

100,0%

Greece

53,0%

10,6%

36,4%

100,0%

Total

76,6%

5,1%

18,2%

100,0%

Country
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Table 31: Problems and actors to develop solutions (cont.)
Discriminaon against girls and women *
Naonal
Government

Regional
Organizaon

European
Union

Total

Turkey

34,8%

58,0%

7,2%

100,0%

Greece

43,1%

32,3%

24,6%

100,0%

Total

38,8%

45,5%

15,7%

100,0%

Country

Unemployment *
Country
Turkey
Greece
Total

Naonal
Government
98,6%
77,6%
88,2%

Regional
Organizaon
0%
3,0%
1,5%

European
Union
1,4%
19,4%
10,3%

Total
100,0%
100,0%
100,0%

* There is a significant difference at the 0.05 level.

People may usually have some idea about the solving actor after having
identified a problem. In this context, participants were asked which actor
should take active role in the solution of problems listed above. Few striking
points emerge reading the table above. Participants in Turkey believe that
some problems can be solved directly by the Government. Opinions of
participants from Greece, however, differ and they think the European
Union should also intervene as another important actor. The most striking
difference between the two groups in this regard is related to the problem of
poverty. While 98.6% of participants in Turkey are convinced that the problem
of poverty can be solved only by the Government, only 53% of participants
in Greece share a similar opinion. While participants in Turkey have no
perception that the European union could be an effective actor in this regard,
36.4% of participants in Greece hold the opinion that the EU can intervene
actively as an actor in solving the problem of poverty. This divergence of
opinion concerning the role of the EU should be underlined. Not only in
the issue of poverty but in other issues including general problems that youth
faces in education, Interruption in education, Vocational training, social exclusion,
Discrimination against girls and women and Unemployment too participants in
Turkey mostly do not consider the EU as an intervening actor though not
as sharply as it was the case in the issue of poverty. Given the European
Union’s desire to assume active roles as an intervening actor in all problem
areas, the prevalent opinion among participants from Turkey, as a candidate
country, does not coincide with the EU ideal. This is of course a critical issue
embodying serious messages for the EU. Hence it becomes inevitable to find
out what the EU actually means to participants.
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Table 32: What is European Union?
Which of the followings best describe The European
Union?
Country

A union on
the base of
economy

A union on the base
of socio/cultural
(religious, social, etc.)

Total

A union on the
base of polics

Turkey

55,6%

18,1%

26,4%

100,0%

Greece

59,5%

28,4%

12,2%

100,0%

Total

57,5%

23,3%

19,2%

100,0%

When participants were asked Considering the structure of the European Union,
which of the following characterizes the Union best?, responses point out that
the EU is typically defined as the union of countries coming together for
their economic interests. Over half (57.5%) of participants in Turkey and
Greece share this view. 23.3% of participants think that the Union is mainly
a political one. Those who stress the cultural side of the European Union
constitute 19.2% of participants. Is the European Union really an economic
unity as said by the majority of participants? Or the motivation that has
brought countries forming the Union together is based upon some ideals other
than economic ones? Whatever the case may be or in what way constituent
countries define themselves, the essence of the matter is how the European
Union is conceived in daily life. It is clear that participants perceive the
Union as one whose economic motivation is prevalent. Meanwhile it should
not be omitted that there are also perceptions of the Union as a religious
one.
As far as those defining the European Union as an economic, political or
religious unity are concerned, how do they fill in these definitions? What
does the Union mean to participants in this context?
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Table 33: What does the European Union express?
A European government *
Country

Yes

No

Total

Turkey

26,8%

73,2%

100,0%

Greece

46,3%

53,7%

100,0%

Total

33,9%

66,1%

100,0%

Freedom to travel, study and work anywhere in the EU
Country

Yes

No

Total

Turkey

97,2%

2,8%

100,0%

Greece

97,6%

2,4%

100,0%

Total

97,3%

2,7%

100,0%

A means of improving the economic situaon in the EU
Country

Yes

No

Total

Turkey

88,7%

11,3%

100,0%

Greece

95,0%

5,0%

100,0%

Total

91,0%

9,0%

100,0%

A way to protect the rights of cizens *
Country

Yes

No

Total

Turkey

69,0%

31,0%

100,0%

Greece

87,8%

12,2%

100,0%

Total

75,9%

24,1%

100,0%

A lot of bureaucracy, a waste of me and money
Country

Yes

No

Total

Turkey

7,0%

93,0%

100,0%

Greece

9,8%

90,2%

100,0%

Total

8,0%

92,0%

100,0%

The risk of losing our cultural identy/diversity
Country

Yes

No

Total

Turkey

17,1%

82,9%

100,0%

Greece

22,0%

78,0%

100,0%

Total

18,9%

81,1%

100,0%

* There is a significant difference at the 0.05 level.
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Participants were asked the question What the European Union means to
you? It is observed that participants share the same opinion on four major
issues. Almost all participants (97.3%) agree that the European Union means
freedom to travel or to study or work in any place in Europe. It is meaningful
that participants almost unanimously agree that the Union does work in
ideal terms when it comes to travel, study and work. It is understood that
the motivation emanating from the concept of EU as the totality of some
other ideals as well beyond mere economic unity is stressed by participants
on the basis of freedom to travel, study and work. Secondly, for participants
the Union is also seen as a means to improve economic conditions. It is
observed that participants from both Greece, a member country, and Turkey
as a candidate member have consensus on this issue. It is important that this
conviction stressing the ideal of sharing wealth is cherished by participants.
The third point of consensus is also important: Participants do not think
that the European Union works only on “paper” while generating many
problems in daily practices. Indeed 92% of participants oppose the view
that the European Union is merely a bureaucratic structure wasting time
and money. The last point of consensus is that participants do not adopt the
frequently repeated argument that the EU will eventually remove cultural
identities and diversity. 81.1% of participants state that the European Union
gives no connotation for such an outcome.
Despite consensus on the four headings mentioned above, participants
from Turkey and Greece differ in their opinions relating to two major issues
relating to the European Union. The first is associated with the argument
that the European Union stands for a single European State. 73.2% of
participants do not support this argument and thus take a different position
from participants in Greece. Another divergence which is more important is
related to the view that the European Union is a means to protect citizenship
rights. 31% of participants in Turkey have negative perceptions regarding this
function of the Union. Having seen positive perceptions on other headings, it
is noteworthy that 3 participants out of 10 in Turkey think that the European
Union means nothing to them when it comes to this issue. To penetrate into
this negative perception and to make the debate more visible, it will be useful
to take a look at how participants understand being a European Citizen.
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Table 34: What European Citizenship is related to
The right to move permanently to any country in the EU
Country

Menoned

Not Menoned

Total

Turkey

95,7%

4,3%

100,0%

Greece

97,6%

2,4%

100,0%

Total

96,4%

3,6%

100,0%

The right to work in any country in the EU
Country

Menoned

Not Menoned

Total

Turkey

94,3%

5,7%

100,0%

Greece

97,7%

2,3%

100,0%

Total

95,6%

4,4%

100,0%

The right of non naonals to vote or to be elected in local elecons in the
Member State where they reside
Country

Menoned

Not Menoned

Total

Turkey

77,1%

22,9%

100,0%

Greece

64,3%

35,7%

100,0%

Total

72,3%

27,7%

100,0%

Access to health care and social welfare anywhere in the EU
Country

Menoned

Not Menoned

Total

Turkey

94,3%

5,7%

100,0%

Greece

80,5%

19,5%

100,0%

Total

89,2%

10,8%

100,0%

Being able to study in any EU country
Country

Menoned

Not Menoned

Total

Turkey

95,7%

4,3%

100,0%

Greece

90,5%

9,5%

100,0%

Total

93,7%

6,3%

100,0%

According to participants, having European Citizenship is a status associated
with some fundamental rights and activities. Participants in Turkey and
Greece hold the opinion that being a European Citizen is associated with the
following: Travel to any European Union country at any time; finding a job in any
EU country; entitlement to health and social benefits in any EU country and right to
education again in any EU country. Participants in both countries have similar
and positive tendencies in regard to these four entitlements and activities.
The critical point, however, is to what extent these entitlements deriving
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from being a European Citizen can be enjoyed in daily life. The leading
factor which constitutes and consolidates positive perceptions on the EU is
that ideals declared by the Union do not remain as mere rhetoric. Sharing
of these ideals and witnessing their practical translations to life will give
a genuine character to ties established with the idea of unity. One way of
finding to what extent these ideals are materialized and have reflections in
daily life European is to assess the expectations of participants. Below is the
discussion of expectations relating to the European Union.
F.5.2.3. Expectations relating to the European Union
“Expectations relating to the European Union” is the last part of the
questionnaire used in the baseline survey. There are two critical questions
put to participants to find out about their expectations. These questions were
articulated so as to invoke the future with Turkish participants and to review
the past with Greek participants.
The question put to participants in Turkey is What kind of change do you think
Turkey’s full membership to the EU will bring to your life? This question is geared
to the assessment of personal expectations. 96% of participants in Turkey
think that this change will be positive in its nature. It is observed that there
is a widespread expectation that not only their personal life but conditions
of the country in general will also change positively. Those participants with
firm expectations of positive change associate this expectation to positive
changes in economic conditions. For participants in Turkey, expectations
of improving economic conditions, welfare and living standards and
expanding job and employment opportunities are stronger than expectations
related to improvements in social arena. In this sense, economic change is
more pronounced among participants in Turkey laving a secondary place
to democratization and safeguarding of rights and freedoms. In spite of all
these, there are also expectations of some negative changes as well. The most
outstanding concern of participants in Turkey that some negative change
will take place following Turkey’s full membership to the EU is related to the
erosion of social values.
The question put to participants in Greece under the same heading is What
kind of change has your country’ EU membership brought to your life? A half of
participants in Greece (50%) think that this change has been positive. This
positive change is associated with three areas to be more specific: Improvements
in the economy; free mobility and enhanced opportunities for education.
However, participants in Greece are discomforted by the possibility of new
members enjoying the same positive change that they enjoyed by being a
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member of the Union earlier. In this context, the following statement by
some participants is striking: “[Change] was just wonderful at the beginning, but
now we have to feed Bulgaria.” This mentality is significant in the sense that
it reflects the dissidence of a country, having developed by sharing wealth,
towards the idea of sharing her wealth with others. Moreover, there are also
perceptions of negative change. 15% of participants in Greece think that the
change was negative and nothing has changed in their life leaving aside the
change in currency. This group is joined by others who say there has been
no change at all. In sum, 35% of participants in Greece hold the opinion that
joining the EU has brought about no change at any level in their life. To dwell
on the issue of change some more, participants in both countries were asked
what kind of changes have taken place under some important headings. This
question was put as follows before participants from Turkey:
What kind of change do you think will take place in the following issues after
Turkey’s membership to the European Union?
This question was geared to understand expectations of chance in assigned
headings of participants in Turkey. The table below shows the direction of
change that participants expect in stated headings.
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Table 35: Expectation of change for participants in Turkey
Issues

Increases/
Increased

Not changes/
Not changed

Decreases/
Decreased

Unemployment

1,4%

12,7%

85,9%

Unequal distribuon of wealth

5,6%

52,8%

41,7%

Ethnic discriminaon

11,1%

33,3%

55,6%

Religious fundamentalism

13,9%

38,9%

47,2%

7,1%

60%

32,9%

Degeneraon in moral values

25,4%

66,2%

8,5%

Drug addicon

26,4%

69,4%

4,2%

Urban Sprawl/Squa er Housing

8,3%

15,3%

76,4%

Inequality between regions

8,3%

27,8%

63,9%

Environmental polluon

4,2%

25,0%

70,8%

Educaonal problems

2,8%

8,3%

88,9%

Inadequacy in social services (health,
social security, jusce)

2,8%

19,7%

77,5%

Bribe/ corrupon

4,3%

57,1%

38,6%

12,9%

45,7%

41,4%

5,6%

69,0%

25,4%

41,7%

55,6%

2,8%

2,8%

50,0%

47,2%

52,9%

25,7%

21,4%

1,4%

31,9%

66,7%

Terrorism

Religious discriminaon
Maa/illegal organizaons
Quality of media
Violence
Equal opportunity in employment
Gender discriminaon

The issues listed above are the major ones envisaged in case of Turkey’s
membership to the European Union. Some of these come to the fore as issues
debated by major currents some supporting and others opposing membership
to the EU. Arguments were put directly to the opinion of participants without
any modification and their expectations as to the direction of change were
asked.
Majority of participants in Turkey state improvements in education as one of
their expected positive changes in case of full membership to the EU (88.9%).
The proportion of those expecting reduction in unemployment is also high
(85.9%). Apart from these, other expectations stated by more than half of
participants are as follows: improvements in public services (health, social security,
justice) (77.5%); reduction in distorted patterns of urbanization or shantytowns
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(76.4%), environmental pollution (70.8%), gender discrimination (66.7%) and
inter-regional disparities (63.9%) and ethnic discrimination (55.6%) and more
equal opportunities in access to employment (52.9%) Also high, however, is the
proportion of those thinking that there will be no change in some issues.
For example, Mafia type/illegal organizations and activities are expected to
linger on whatever may happen and 69% of participants in Turkey think
that full membership to the EU will have no effect, positive or negative, on
this specific issue. Neither do many participants think that any significant
improvement will take place in such headings as the quality of the media and
income distribution. Meanwhile, one important argument held by those not
supporting Turkey’s EU membership is related to possible erosion of morally
values. According to this argument, Europe is presently in a state of moral
collapse and Turkey will naturally be influenced in case of full membership.
Nevertheless, when asked in the wording of the defenders of the argument,
66.2% of participants in Turkey say there will be no important change in
Turkey in this respect.
What is stated above reflect the expectations of participants living in a
country with candidate status for full membership. As for a member country,
what do participants think as have changed after membership, again in
issues mentioned above? Let’s take a look at the responses of participants
from Greece.
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Table 36: Perception of change for participants in Greece
Issues

Increases/
Increased

Not changes/
Not changed

Decreases/
Decreased

Unemployment

54,7%

40,0%

5,3%

Unequal distribuon of wealth

32,4%

59,5%

8,1%

Ethnic discriminaon

16,0%

62,7%

21,3%

Religious fundamentalism

12,9%

78,6%

8,6%

Terrorism

50,0%

37,8%

12,2%

Degeneraon in moral values

36,1%

52,8%

11,1%

Drug addicon

38,7%

52,0%

9,3%

Urban Sprawl/Squa er Housing

40,5%

51,4%

8,1%

Inequality between regions

33,3%

52,0%

14,7%

Environmental polluon

52,0%

32,0%

16,0%

Educaonal problems

46,5%

38,0%

15,5%

Inadequacy in social services (health,
social security, jusce)

41,3%

42,7%

16,0%

Bribe/ corrupon

50,0%

44,6%

5,4%

Religious discriminaon

18,7%

46,7%

34,7%

Maa/illegal organizaons

33,3%

50,7%

16,0%

Quality of media

31,1%

51,4%

17,6%

Violence

41,9%

50,0%

8,1%

Equal opportunity in employment

37,8%

54,1%

8,1%

9,3%

56,0%

34,7%

Gender discriminaon

Participants in Greece were asked the question What changes have taken place
in the following headings after Greece’s membership to the European Union. This
question is intended to find out about possible changes from the stand of
participants. The table above gives the issues and responses accompanied by
perception of change. Observing the overall tendency, it is not possible talk
about a majority perception when Greek participants are concerned. In other
words, participants’ perceptions of change move towards different directions.
Whenever a group of participants state a positive change on one issue, one can
find another group of more or less similar size stating something different
on the same issue. Still, we can say that contrary to the expectations of
participants in Turkey, Greek participants have the perception that there has
been negative change in relation to unemployment, for example. Indeed, more
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than half of participants in Greece (54.7%) point out that unemployment
swelled after Greece’s membership to the EU. A similar negative perception
of change also holds true for terror, environmental pollution and corruption
(50%, 52% and 50%, respectively). Still, there are others who think that no
significant change has taken place in some important issues. In fact, more
than half of participants in Greece stated no change has taken place in some
problem areas including the following: unequal income distribution (59.5%),
ethnic discrimination (62.7%), religious fundamentalism (78.6%), distorted patterns
of urbanization (51.4%), interregional disparities (52.0%), mafia/illegal circles
(50.7%), quality of the media (51.4%), equal opportunities in employment (54.1%)
and gender discrimination (56%). Although there may have been some changes
in the country on issues listed above, perceptions of participants give us no
clue as to these changes. In fact, just as the non-materialization of an expected
change points out to a problematic situation, not observing in practice the
consequences of what has really changed also suggest a problematic situation
for the change itself. It can be concluded that the expectation that EU
membership would lead to tangible or striking changes in daily life should
better be not too high. In other words, given the situation in Greece, Turkey
should not cherish too high expectations and should, perhaps, re-qualify
these expectations.
F.5.2.4. Outlook from the European Union to Turkey and from Turkey to the
European Union: “Turkey, the country between saz and jazz!”
The stance of all citizens in Turkey, including youth in particular, towards
full membership to the European Union, which presently seems to be one of
the most realistic targets for the country is crucially important. What does
the EU mean to Turkey? What does Turkey mean to the Union? What is the
“inner” outlook of the Union to Turkey and vice versa? Discussed below is
the responses given to a series of questions on these issues.
Table 37: Culturally Turkey is rather a.......country
In terms of cultural background Turkey is mostly a........country
Country

European
country

Asian
country

Mediterranean Middle East
country
country

Total

Other

Turkey

9,9%

9,9%

22,5%

22,5%

35,2%

100,0%

Greece

9,9%

25,4%

12,7%

49,3%

2,8%

100,0%

Total

9,9%

17,6%

17,6%

35,9%

19,0%

100,0%

There is a significant difference at the 0.05 level.
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Participants in Greece and Turkey were asked what Turkey meant to them.
Responses to this question are worth considering as they shed light on
how Turkey is seen from Greece, a member country of the EU. It is on of
the hot issues debated for long whether Turkey is an European country or
not. Although there are some considering Turkey as an European country,
there are others outnumbering the former and emphasizing she is not.
Whether in Turkey or in Greece, only a small portion of participants (9.9%)
consider Turkey, in cultural terms, as an European country. Almost a half
of participants in Greece (49.3%) think that culturally Turkey is a Middle
Eastern country. It can be said that this view is shared by a considerable
number of participants in Turkey as well. To be more specific, 22.5% of
participants in Turkey consider their country as belonging to Middle East
in cultural terms. Another group of similar size in Turkey also stress that
Turkey is a Mediterranean country.
An interesting point in the table above is that majority of participants in
Turkey responded to this question by marking the choice “Other”. These
participants were asked to make clear what they had in mind while marking
“Other.” Explanation made by one participant epitomizes the thinking of
others in the same line as well: Turkey is a country standing somewhere between
saz and jazz! 35.2% of participants in Turkey share the opinion that in this
context Turkey is European, Asian, Middle Eastern and Mediterranean all
at the same time. In other words these participants take Turkey with her
present cultural diversity without separating her from Asia, Europe, Middle
East or the Mediterranean.
In fact, the debate where Turkey belongs to or whether she is a part of Europe
or not may occasionally turn out to be a problematic in itself. Amid debates
about full membership to the EU, this one is quite popular for those opposing
the membership of Turkey. In both the EU and Turkey, there are people
opposing Turkey’s full membership to the EU on the ground that the country
is not a part of Europe. In order to depict the position of participants relating
to this rather hot debate, they were asked If there were a referendum tomorrow
on Turkey’s membership to the European Union what would be your vote?
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Chart 7: What would be your vote for Turkey’s membership to the EU?

Participants in Greece and Turkey were found to have differing tendencies
regarding the full membership of Turkey to the European Union. A large
majority of participants in Turkey (74.6%) state that they would cast their
votes positive in case there was a referendum on Turkey’s membership to the
European Union. Less than half of participants in Greece, however, would
support Turkey’s membership (40.8%). Although there are some participants
in Turkey who would vote against Turkey’s membership (18.3%) this is higher
in Greece (42.1%). Besides the debate “where Turkey belongs to” mentioned
above, participants were asked their opinion on two issues in order to find
out about sources of differing opinions concerning full membership to the
EU. The first question was about in what regard full membership would
contribute to Turkey, and the second one was the potential contribution of
Turkey’s membership to the Union.
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Chart 8: EU membership will mean.....for Turkey
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Responses to the question how it would be for Turkey to be a member
country of the EU and European Union to have Turkey as one of its members
are exhibited in the chart above. It is interesting to note that opinions of
participants from Turkey and Greece converge on this issue. Majority of
participants in both groups think that full membership would be beneficial
for Turkey. As far as Turkish participants are concerned, this opinion is
consistent with their above stated attitude to membership. As for Greek
participants, however, while 42.1% disapprove Turkey’s full membership to
the Union, they may still think that such membership would be good for
Turkey. Hence the question is: could it be positive changes and developments
in Turkey in case of full membership that worry Greek participants? It is
useful too take a look at analyses below to understand the source of these
worries.
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60 0%
TR

53,5%

GR
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41 9%
41,9%
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30 0%
23,3%
20,0%

10,0%

7,0%

0,0%
be negative
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Chart 9: Turkey’s EU membership will mean......for the EU
Responses to the question how it would be for the European Union to have
Turkey as one of its members are exhibited in the chart above. Opinions of
participants from Turkey and Greece differ on one point. Taken together,
40.4% of participants (39.4% in Turkey and 41.9% for Greece) hold that
full membership of Turkey would harm the European Union. Opinions of
participants from Turkey and Greece converge on this point. However, while
more than half of participants in Turkey think that full membership would
be to the benefit of the EU as well, only 34.9% in Greece are in this opinion.
Considering responses given to other questions as stated above, we can say
that a part of participants from both Greece and Turkey have the same
opinion on one important issue and this convergence of opinions also reflects
the worries of a part of participants in Greece: Turkey’s full membership to
the European Union will be good for Turkey, but bad for the EU itself!
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If what is stated above is correct, then what could be the motive of the
European Union, while accession negotiations are going on, for seeing
Turkey as its member?
Table 38: The most important reason why the EU wants to see
Turkey as a full member
Country

Reasons

TR

GR

Total

High proporon of young populaon

19,4%

1,5%

10,8%

Geographical and geostrategic posion of Turkey

45,8%

49,3%

47,5%

Substanal natural resources of Turkey

4,2%

16,4%

10,1%

Growing economical potenal of Turkey

4,2%

11,9%

7,9%

Military power of Turkey

4,2%

10,4%

7,2%

22,2%

10,4%

16,5%

100,0%

100,0%

100,0%

Market potenal of Turkey
Total

There is a significant difference at the 0.05 level.

The rationale behind the EU’s wish to see Turkey as its full member differs
with respect to participants. Participants in Greece think that some motives
are more valid than others. For example, a higher proportion of participants
in Greece think that her natural resources (16.4%), growing economic power
(11.9%) and military power (10.4%) are the main factors that the European
Union considers while favouring Turkey’s membership. But after all, both
participating groups think that there is one more reason more important than
others more reason apart from others. Taken together, 47.5% of participants
think the strategic and geographical location of Turkey is the most important
reason why the European Union wants to see Turkey as its member. Apart
from the level of importance assigned, participants in both groups have this
reason in common. Another argument is that Europe is much in need of
Turkey’s young population. The young age composition is a factor that is
shared by majority of Turkish citizens and thus one of the leading myths in
Turkey today. However, as the fastest aging country in Europe, Turkey will
soon realize that it is no more than an illusion. (Arun, 2008).
Wrapping up discussions above, it appears that the European Union wants to
see Turkey as a member for some expected advantages while participants from
both Turkey and Greece have some worries about Turkey’s full membership.
What could be the origin of these worries? Which fundamental argument
feeds the opinion that Turkey’s full membership would not be good for
the union? Can we say that the main concern of some citizens in Greece in

www.step.bpw-turkey.org

435

relation to Bulgaria, that is having to share the wealth with it, also holds true
for Turkey’s EU membership?
Table 39: The most important factor that will make Turkey’s EU
accession more difficult
Country

Reasons

TR

GR

Total

Economic plight of Turkey

8,7%

12,1%

10,4%

Because Turkey is an underdeveloped country

8,7%

6,1%

7,4%

The concern of EU about migraon of many Turkish
cizens to European Union

15,9%

12,1%

14,1%

The concern of EU that due to its crowded
populaon of Turkey can have more inuence on the
decision making processes of EU

36,2%

12,1%

24,4%

Because Turkey is an Islamic country

13,0%

3,0%

8,1%

Deciency in Turkey in human rights and democracy

13,0%

40,9%

26,7%

4,3%

13,6%

8,9%

100,0%

100,0%

100,0%

The problem of Cyprus
Total

There is a significant difference at the 0.05 level.

For participants in Turkey, the most important barrier to the full EU
membership of Turkey is the fear that Turkey, with her large population, may
significantly influence the decisions to be taken by the Union. 36.2% of participants
in Turkey think that this worry is commonly shared. However, many
participants (40.9%) in Greece see Turkey’s shortcomings in democracy and
human rights as the major obstacle. Further, while participants in Turkey do
not attach to much importance to the Cyprus problem as an obstacle (those
who do: 4.3%), it is an important issue for participants in Greece (13.6%). As
such, the major worry of participants from Greece, as a member country of
the EU, is related to democratization.
Yet, bringing together economic reasons, we observe that they are too
important to be underestimated. As a matter of fact, 30.3% of participants in
Greece maintain that some economic reasons are also influential in feeding
some concerns including the precarious state of Turkish economy, Turkey as an
underdeveloped country and possibility of too many Turkish citizens migrating out
to Europe. 33.3% of participants in Turkey share this view with their peers
Greece. Another remarkable point here is the major argument of those
who believe that Turkey will never be admitted, which associated with her
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overwhelmingly Moslem population. While 13% of participants in Turkey
think that this argument indeed has its meaning in discussions about
Turkey’s full membership, only 3% of participants in Greece see this factor
as an obstacle. Shortly, while participants in general agree on economic
reasons as a factor that may impede Turkey’s accession to the EU, there is
diversity of opinion about other factors or arguments. As happens in many
other cases too, the content of arguments that participants stress is more or
less associated with who they are and how they express themselves. In this
sense, empathy from both sides will help understand worries better and lay
the ground for initiatives to eliminate such worries.
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Annexes
ANNEX A: Letter of Invitation

Bu proje AB tarafndan fonlanmaktadr.
This project is funded by the EU.

SOLUTION TIME for EMPLOYMENT PROBLEM
“STHDAM SORUNU için ÇÖZÜM ZAMANI”
Dear Youth Field Stakeholder / Organization;
By the way of this e-mail, we are inviting you to the E-Dialogue platform and
Workshops which are going to happen within the scope of the STEP Project.
STEP (Solution Time for Employment Problem) Project is a Youth Project which is
co-financed by the European Union and granted under the “Promotion of the Civil
Society Dialogue Between EU and Turkey Programme” which is implemented by the
Secretariat General for EU Affairs. STEP is the series of the organization of activities
under the heading of “Solution Time for Employment Problem”. The project idea of
STEP is based on the fact that; a generation without hope for stable employment is
a burden and a responsibility for society and accordingly by presenting the STEP
Project, creating a sustainable dialogue between youth NGOs in Turkey, Greece
and the other EU countries and encouraging exchange of knowledge and solution
proposals on EU and National Youth Employment Policies and Problems are objected
to be achieved.
You could access the E-Dialogue platform through step.bpw-turkey.org address
where you will be asked to join in. Thus, you can be a member of this opportunity
space and you can follow the current activities and developments about Youth and
Employment issues, benefit from the strategic supports for capacity building, come
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together and build independent, democratic and representative associations. Apart
from providing a space for debate, E-Dialogue presents a platform for the elaboration
of policies and positions, which are based on the opinions, experiences and expertise
of young people from all over Europe.
STEP offers to you and to your members, a Workshop Programme within the
scope of which the EU Youth Employment Policies as well as the European Values
and Priorities, Multiculturalism, Active Citizenship and Individual Development
Programme is covered and there will be clear information about the EU Youth
Programmes and opportunities. Participation to the STEP Workshops is free of
charge and open to all young people who already are or have been a member of any
Youth NGOs or Student Clubs either in Turkey or in Greece and between the ages
of 18 to 28.
STEP Workshops will start by the beginning of 2009 with the participation of 100
each youngsters from Turkey and Greece. Four training activities will be conducted
for 4 groups of trainees during January, February and March. The trainees will be
awarded by participation certificates and eight successful youngsters out of all trainees
will take part at the STEP International Conference in Istanbul as our guests, having
the opportunity to announce the Final Declaration of STEP Project and expose their
voice to public as the representatives of the Meeting of the Cultures.
We would like to inform you that, we would be very grateful to see you among us in
the E-Dialogue platform and suggest you to visit the STEP web page where, after
your membership, you can benefit from the E-Dialogue activities and access to the
detailed information about the STEP Project Activities. Moreover, you would be able
to apply for attending to STEP Workshops by filling up the form at the E-Dialogue
Platform. Besides, you could access to the detailed information about the Workshop
Programme and Schedule on our website or by using the contact information below.
Our invitation is for everyone having interest, therefore you could convey our
announcement to persons and organizations which you consider as relevant. We
hope for your interest and wish you to take care of yourselves till meeting in the
E-Dialogue and our Workshops.
With our respects and regards,
STEP Project Team

Business and Professional
Women Association
Turkey Club

AB ve Türkiye arasndaki Sivil Toplum
Diyalounun Gelitirilmesi Projesi
Promotion of Civil Society Dialogue
between EU and Turkey Project
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Balkan Amfiktionia
Association of Young People
of Balkan Countries

Bu proje Avrupa Birlii Genel
Sekreterlii tarafndan yürütülmektedir.
This project is implemented by the
Secretariat General for EU Affairs.

Bu projenin sözleme makam Merkezi
Finans ve hale Birimi’dir.
The Contracting Authority of this project is
Central Finance and Contracts Unit.
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ANNEX B: Questionnaire

SOLUTION TIME FOR EMPLOYMENT PROBLEM
(STEP)
QUESTIONNAIRE

Date of interview

:........./........./...........

Place of interview

:...................................................................

E-mail adress of the respondent :...................................................................

QUESTIONNAIRE NO:
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Dear Respondent,
The aim of this project is, in general, to built a sustainable dialog between the
youth NGOs in Turkey and in Greece; besides to provide valid information
and solutions for the project related with the Problems Youth Employment And
Politics on the European Union and nation level.
In this study, with the aims just expressed above, we want to learn your
ideas about yourself; environment and culture you live in; politics and
the programmes of European Union. Your cordial answers, will contribute
very important inside to our already existent knowledge on the issue. By
the help of these information, data will be collected and organized on the
issues of capacities of individual, of participants, European Union politics of
youth employment and multiculturalism, values and priorities of European
Union and ‘European citizenship’. These data will be used with the aim to
increase the awareness of young people and what is available will be asserted;
consequently, it will be possible to measure the contribution of the trainings
given to the young people.
The valid and reliable information we get by help of you will guide us during
the project execution. In consequence, your cordial answers, will provide
accurate information about the existent conditions and will be important for
the success of the Project to employ to the advantage of our country.
We will be very pleased in case you give the answers that define you and just
explain the conditions you live in.
Questionnaire will be take about your 15 minutes.
Thank you for sparing some of your valuable time.
Research team
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I. PERSONAL INFORMATION
A. DEMOGRAPHIC CHARACTERISTICS
A1. Please specify your gender
1. (....) Female
2. (....) Male
A2. Please specify your age

.....................................

A3. Please specify place of birth .....................................
A4. Does your family live in Ankara/Athins/Selanik? (For Greece)
1. (....) Yes (GO TO A6)
2. (....) No
Does your family live in the city centre of Ankara? (For Turkey)
1. (....) Yes (GO TO A6)
2. (....) No
A5. If NO where do they live?
1. (....) in a town of this city
2. (....) in a village of this city
3. (....) in an another city centre
4. (....) in a town of another city
5. (....) in a village of another city
6. (....) in a foreign country (please specify):..........................................
A6. Please specify your, your partner/wife, your mother and your father
education level.
Level of Educaon

Yourself

Your
mother

Your
father

Your
partner

1. Illiterate
2. Literate but no schooling
3. Primary school
4. Secondary school
5. Lycee and equivalent/ high school
6. College of further educaon
7. University student
8. University graduate
8. Master/PhD
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A7. How old were you when you finished full-time education?
................years old
A8. Please specify your marital status
1. (....) Never married
2. (....) Married and living with your spouse
3. (....) Married but separated from your spouse
4. (....) Widowed
5. (....) Divorced
B. WORK AND EMPLOYMENT
B1. Are you currently working?
1. (....) Yes
2. (....) No

(PLEASE GO TO B3)

B2. On this list you find several reasons for not being employed. What
applies best to your current situation
1. (....) In school, university
(PLEASE GO TO B6)
2. (....) Permanently disabled
(PLEASE GO TO B6)
3. (....) Sick
(PLEASE GO TO B6)
4. (....) Pregnant
(PLEASE GO TO B6)
5. (....) Not need (have another source of income)
(PLEASE GO TO B6)
6. (....) Searching a job/not find a job (PLEASE GO TO B6)
7. (....) Other (Please specify....................................)
(PLEASE GO TO B6)
B3. In case you would lose your present job, how difficult would it be to
find an equivalent job?
1. (....) Easy
2. (....) Difficult
3. (....) Practically impossible
B4. What is your occupational status?
1. (....) Wage earner/employee
2. (....) Employer
3. (....) Self-employed
4. (....) Family job with a salary
5. (....) Helping family member
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B5. What is your job? (Please name your present job and write where you
work and what you do. Example: janitor in the Ministry of Education or
accountant in the private company)
.................................................................................................................................
B6. Would you please tell me, what the monthly net income of you?
......................[TL] / [Euro]
B7. Where do you get most of your money from?
1. (….) My regular job
2. (….) Unemployment or social security benefits
3. (….) Training allowance or educational grant
4. (….) Relatives, partner
5. (….) Casual work
6. (….) Work in the informal economy
7. (….) Other (Please specify....................................)
B8. Do you have any social security (i.e. health insurance, unemployment
insurance, or the pension insurance fund)?
1. (....) Yes
2. (....) No
B9. What is your father job? (Please name his job and write where he
works and what he does. Example: janitor in the Ministry of Education or
accountant in the private company)
.................................................................................................................................
B10. What is your mother job? (Please name her job and write where she
works and what she does. Example: janitor in the Ministry of Education or
accountant in the private company).
.................................................................................................................................
B11. If you were asked to choose one of these five names for your social
class, which would you say you belong to?
1. (....) Upper class
2. (....) Upper middle class
3. (....) Middle class
4. (....) Working class
5. (....) Lower class
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B12. If you would be looking for a job, which is the most important reason
why you would not be able to find one?
1. (….) Because I have not received proper job orientation at school
2. (….) Because there are not enough training opportunities
3. (….) Because I don’t have enough practical experience
4. (….) Because of the lack of job opportunities in my country
5. (….) Other (Please specify ....................................)
6. (….) I would find a job, no difficulties
B13. Who would provide the best support for you to find a job?
1. (….) School/University
2. (….) Employment agencies
3. (….) Youth organisations
4. (….) Social Services
5. (….) Companies
6. (….) Friends/ Relatives
7. (….) Other (Please specify ....................................)
8. (….) None
B14. If you wanted to work abroad, what would be the main difficulty for
you?
1. (….)
2. (….)
3. (….)
4. (….)
5. (….)

I would not know how to find a job
I would have language difficulties
I could not afford it
I would have administrative difficulties
I would have difficulties in getting my qualifications
recognised
6. (….) Other (Please specify ....................................)
7. (….) No difficulties
8. (….) I am not interested in working abroad
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B15. If you are/were unemployed, which of the following would you most
probably do?
1. (….)
2. (….)
3. (….)
4. (….)
5. (….)

Accept any job, without conditions
Accept any job, with conditions (like stable, well paid etc)
Do voluntary work, social activities without being paid
Try to set up my own company
Work in the “black economy”, that is, without declaring my
earnings
6. (….) Try to do an apprenticeship/traineeship, or training courses
7. (….) Keep on looking for the job appropriate for me
B16. Which of the following qualities do you think is the most useful for
you in finding a good job?
1. (….) Foreign languages skills
2. (….) IT, Computer, communication technology skills
3. (….) Entrepreneurial skills, knowledge of the business world
4. (….) Communication and teamwork skills
5. (….) Good appearance
6. (….) Having completed an apprenticeship or training course
7. (….) Other (Please specify ....................................)
C. SOCIOCULTURAL INFORMATION
C1. Would you please give an answer for the following questions;
No

Quesons

Yes

C1.1

Do you have close relaves live in member countries of the
EU?

No

C1.3 Have you ever been in any member countries of the EU?
C1.4

If you have a chance, would you want to live in any member
countries of the EU?

C1.5

If you have a chance, would you want to work in any member
countries of the EU?
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C2. Are you currently a member of an organisation or association? Please
look at this list and tell us if you are a member of a:
No

Organizaon

C2.1

Trade union

C2.2

Polical party

C2.3

Neighbourhood associaon

C2.4

Environmental associaon

C2.5

Charity associaon

C2.6

Church related associaon

C2.7

Cultural group like music or theatre group

C2.8

Sports club or leisure club

C2.9

Other (Please specify)………………..

C2.10

Not a member of any organisaon or associaon

Yes

No

C3. There are different ways of being involved in political life in order to
ensure that your voice is heard by the policymakers. Have you done any of
the following in the last year?
No

Items

C3.1 Worked for a polical party or acon group?
C3.2 Were acve in or were member of a trade union?
C3.3 Worked for a non governmental organisaon or associaon?
C3.4 Signed a peon?
C3.5 Took part in a public demonstraon?
C3.6 Presented your view in an online discussion / forum?

C4. Did you vote in the last general parliamentary election?
1. (....) Yes
2. (....) No
3. (....) No right to vote
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Yes

No

D. QUALITY OF SOCIETY
D1. In what degree the following freedoms, rights, life chances and
securities are realized in your country?
No

Freedoms, rights, life chances,
and securies

D1.1

Freedom of polical parcipaon

D1.2

Freedom to choose for yourself
your occupaon

D1.3

Protecon of environment

D1.4

Protecon of private property

D1.5

Just and fair distribuon of wealth

D1.6

Equality of men and women

D1.7

Equality of life chances regardless
of origin

D1.8

Freedom of free speech always
and everywhere

D1.9

Freedom of religion/faith

D1.10

Protecon from crime

D1.11

Social security

D1.12

Solidarity with the poor and needy

D1.13

Chance to get a job

Not
Rather
Rather Fully
at all
not
realized realized
realized realized
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D2. How satisfied are you with the health insurance, unemployment
insurance, and the pension insurance fund in <COUNTRY>, what is
generally called the “social security system”?
Completely Satisfied 10 (.…)
9 (.…)
8 (.…)
7 (.…)
6 (.…)
5 (.…)
4 (.…)
3 (.…)
2 (.…)
1 (.…)
Completely Dissatisfied 0 (.…)
D3. What do you mean? Will today’s young generation compared with their
parents later have a higher, a lower or the same standard of living?
1. (.…) Lower standard of living
2. (.…) Same standard of living
3. (.…) Higher standard of living
D4. The living conditions among European countries differ quite a lot
today, and we would like to get your personal evaluation. Please use these
ladders, where the highest field represents very good living conditions
and the lowest field stands for very bad living conditions. First, where on
this ladder would you classify the living conditions in Sweden and then in
comparison to Sweden where on the other ladder would you classify the
living conditions in Turkey, Greece, Spain, Bulgaria and Germany?

very good
living
condions

very bad
living
condions
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Sweden

Turkey

Greece

Spain

Bulgaria

Germany

10
9
8
7
6
5
4
3
2
1
0

10
9
8
7
6
5
4
3
2
1
0

10
9
8
7
6
5
4
3
2
1
0

10
9
8
7
6
5
4
3
2
1
0

10
9
8
7
6
5
4
3
2
1
0

10
9
8
7
6
5
4
3
2
1
0
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II. QUALITY OF SOCIETY, WELL BEING AND VALUES
E. VALUES
E1. One may have the feeling to be integrated and included into normal
social life or to be rather excluded. In your point of view how important are
the following items for being integrated and included into social life. Are
they;
No

Issue

E1.1

To be in a respectable
occupation

E1.2

Not to be restricted or
handicapped in one’s working
capabilities

E1.3

To be able to operate a
computer

E1.4

To master a foreign language

E1.5

To have a driver’s license

E1.6

To have an occupational
training

E1.7

To have friends

E1.8

Not to have chronic illness or
handicaps

E1.9

To have one’s own family and
children

E1.10

To engage in voluntary
activities

E1.11

To engage in political activities

E1.12

To have a higher education

E1.13

To have the [COUNTRY]
citizenship

E1.14

To have one’s own personal
income

Unimportant

not so
important

important

very
important
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I see myself as a world cizen.

E2.2

I see myself as part of the European Union

E2.3

I see myself as part of the [COUNTRY] naon.

E2.4

I see myself as part of my local community.

E2.5

I see myself as an autonomous individual.

Strongly disagree

E2.1

Disagree

Items

Neutral

No

Agree

Strongly agree

E2. People have different views about themselves and how they relate to the
world. Using this card, would you tell us how strongly you agree or disagree
with each of the following statements about how you see yourself?

E3. We would like to ask you how much you trust people from various
groups. Could you tell us for each whether you trust people from this group
completely, somewhat, not very much or not at all?

No

Items

E3.1

Your family

E3.2

Your neighbourhood

E3.3

People you know personally

E3.4

People you meet for the rst me

E3.5

People of another religion

E3.6

People of another naonality
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Trust
Trust
completely
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Do not
trust
very
much

Do not
trust
at all

E4. On this list are various groups of people. Could you please mention any
that you would not like to have as neighbours?
No

Items

Menoned Not

E4.1

Drug addicts

E4.2

People of a dierent ethnic background

E4.3

People who have AIDS

E4.4

Immigrants/foreign workers

E4.5

Homosexuals

E4.6

People of a dierent religion

E4.7

Heavy drinkers

E4.8

Unmarried couples living together

E4.9

People who speak a dierent language

Menoned

E5. I am going to name a number of organizations. For each one, could
you tell me how much confidence you have in them: is it a great deal of
confidence, quite a lot of confidence, not very much confidence or none at
all?
No

Items

E5.1

The Religious Leaders

E5.2

The armed forces

E5.3

The media

E5.4

NGOs

E5.5

Labor unions

E5.6

The police

E5.7

The courts

E5.8

The government

E5.9

Polical pares

E5.10

Parliament

E5.11

The Civil service

E5.12

Major Companies

E5.13

The European Union

None at all

Not very much

A lot

A great deal
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E6. Do you agree, disagree or neither agree nor disagree with the following
statements?
No

Items

E6.1

When jobs are scarce, men
should have more right to a
job than women.

E6.2

When jobs are scarce,
employers should give
priority to [COUNTRY]
workers over immigrants.

E6.3

When jobs are scarce,
employers should give
priority to young people
over the old ones.

Strongly
agree

Agree Neutral Disagree

Strongly
disagree

III. INFORMATION, PERCEPTION AND EXPECTATION ON
EUROPEAN UNION
F. INFORMATION ON EUROPEAN UNION
F1 Which source do you use usually to get information about EU?
No

Source

F1.1

Television

F1.2

Radio

F1.3

Press

F1.4

School / University

F1.5

Friends

F1.6

Family members

F1.7

Conferences, seminars, workshop etc.

F1.8

Internet

F1.9

Relevant publicaons

F1.10

Other (Please specify).......................
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Not very
A lot
much

A great
deal

F2. Which source do you want to use usually to get information about EU?
Please specify three sources in order to their level of importance for your
thought.
Source

1st Imp.

2nd imp. 3rd imp.

F2.1. The relevant programs should be produced on
radio and television.
F2.2. Authories should personally come and explain.
F2.3. There should be specic lessons on the issue at
schools.
F2.4. There should be columns on newspapers and
magazines on the issue.
F2.5. Conferences, seminars, workshop etc. should be
organized.
F2.6. Web pages on the internet should be formed by
EU or government authories
F2.7. Relevant publicaons
F2.8 Other (Please specify).......................

F3. What is your level of knowledge about the EU? Please use the scale
from 0 to 10 to specify your level of knowledge about the EU.
Very high 10 (.…)
9 (.…)
8 (.…)
7 (.…)
6 (.…)
5 (.…)
4 (.…)
3 (.…)
2 (.…)
1 (.…)
Not at all
0 (.…)
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F4. Please, render your opinion about the below statements.
No

Statements

True

F4.1

The colour of the ag of European Union is blue and has
yellow stars on.

F4.2

Turkey is one of the members of European Union.

F4.3

There is a parliament of European Union and each member
country ,by elecon, is presented at this parliament in
proporon of their populaon.

F4.4

The parliament of European Union is at Paris.

F4.5

The member country number of European Union is 12.

F4.6

The United States is a member of European Union.

F4.7

The ags of member countries are changed with European
Union ag.

F4.8

The currency unit of European Union is dollar.

F4.9

Greece is a member of European Union.

F4.10

The currencies of member countries are changed with
European Union currency.

False

F5. What is your level of knowledge on the issues mentioned below? Please
use the scale from 0 to 10 to specify your level of knowledge about these
issues.
10= very high; 0= Not at all
No

10 9

F5.1

Overall opinion about the
Youth Policies of the EU.

F5.2

Overall opinion about the
Youth Acvies at [COUNTRY]

F5.3

Lisbon Strategy

F5.4

White Paper - A new Impetus
for European Youth

F5.5

Youth in Acon Programme

F5.6

European Youth Pact

F5.7

Acve Cizenship

F5.8

The Open Method of
Coordinaon in the Youth
Field
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5

4

3

2

1

0

F6. Which of the following programmes are financed just for young people
by EU and proceeded by National Agency?
1. (….) Leonardo da Vinci
2. (….) Erasmus
3. (….) Comenius
4. (….) Grundtvig
5. (….) Youth in Action
F7. In 2001, European Commission agreed on a number of programs to
solve the most serious youth problems. We are going to read out some of
these problems. Please indicate which of these problems you consider the
most serious one for the young people as a whole?
1. (….) Education
2. (….) Vocational training
3. (….) Social exclusion
4. (….) Unemployment
5. (….) Poverty
6. (….) Reconciliation of working life and family
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F8. Some people believe that certain kinds of youth problems could be
better handled by the European Union or regional organizations rather
than by each national government separately. Others think that these
problems should be left entirely to the national governments. Below some
youth problems are going to be mentioned. For each one, would you
specify whether you think that policies in this area should be decided by
the national governments, by regional organizations, or by the European
Union?
No

Issues

F8.1

To prevent educaonal failure of
youth

F8.2

The problem of drop-outs from the
school system

F8.3

Encouraging mobility of young
people to other European Union
counes in order to educaon,
research etc.

F8.4

Vocaonal training

F8.5

Social exclusion of youth
Integraon of young people into the
labour
Poverty

F8.6
F8.7
F8.8

Discriminaon against girls and
women

F8.9

Unemployment

Naonal
Regional
Government Organizaon

F9. Currently how many countries are the members of EU?
Number: ……………………
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European
Union

G. PERCEPTIONS ABOUT EUROPEAN NATIONS
G1. When you consider the structure of the European Nation, which of the
followings best describe The European Union?
1. (....) A union on the base of economy
2. (....) A union on the base of politics
3. (....) A union on the base of socio/cultural (religious, social, etc.)
G2. In terms of cultural background Turkey is mostly a........ (Please finish
the sentence for the following questions by choosing only one of the
statements)
1. (….) European country
2. (….) Asian country
3. (….) Mediterranean country
4. (….) Middle East country
5. (….) Other (Please specify)…...............
G3. Which of the following, do you think is the most important reason
that European Union wants to see Turkey as a full member?
1. (….) High proportion of young population
2. (….) Geographical and geostrategic position of Turkey
3. (….) Substantial natural resources of Turkey
4. (….) Growing economical potential of Turkey
5. (….) Military power of Turkey
6. (….) Market potential of Turkey
G4. Which of the following, do you think “being a citizen of the EU”
means;
No

Menoned

G4.1

The right to move permanently to any
country in the EU

G4.2

The right to work in any country in the EU

G4.3

The right of non naonals to vote or to be
elected in local elecons in the Member State
where they reside

G4.4

Access to health care and social welfare
anywhere in the EU

G4.5

Being able to study in any EU country

Not menoned
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G5. Below there are a few statements on what the EU means for people.
When you think about these statements, for each of them, if the EU means
this to you personally or not?
No

Items

G5.1

A European government

G5.2

Freedom to travel, study and work anywhere
in the EU

G5.3

A means of improving the economic situaon
in the EU

G5.4

A way to protect the rights of cizens

G5.5

A lot of bureaucracy, a waste of me and
money

G5.6

The risk of losing our cultural identy/
diversity
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No, it does not

H. EXPECTETIONS ABOUT EUROPEAN UNION
H1 For the following issues, in which directions of changes took place after
Greece became a member European Union? (For Greece)
For the following issues, in which directions of changes will take place after
Turkey became a member European Union? (For Turkey)
No

Increase

H1.1

Unemployment

H1.2

Unequal distribuon of wealth

H1.3

Ethnic discriminaon

H1.4

Religious fundamentalism

H1.5

Terrorism

H1.6

Degeneraon in moral values

H1.7

Drug addicon

H1.8

Urban Sprawl/Squa er Housing

H1.9

Inequality between regions

H1.10

Environmental polluon

H1.11

Educaonal problems

H1.12

Inadequacy in social services (health,
social security, jusce)

H1.13

Bribe/ corrupon

H1.14

Religious discriminaon

H1.15

Maa/illegal organizaons

H1.16

Quality of media

H1.17

Violence

H1.18

Equal opportunity in employment

H1.19

Gender discriminaon

H1.20

Other (Please specify).........................

Not change

Decrease
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H2. What is the most important difficulties for the full membership of
Turkey to the EU?
1. (….) Economic plight of Turkey
2. (….) The concern of EU about migration of many Turkish citizens
to European Union
3. (….) The concern of EU that due to its crowded population of
Turkey can have more influence on the decision making
processes of EU
4. (….) Because Turkey is an Islamic country
5. (….) Because Turkey is an underdeveloped country
6. (….) Deficiency in Turkey in human rights and democracy
7. (….) The problem of Cyprus
8. (….) Other (Please specify)................................
In the following part please select the most appropriate statements to
complete the sentences.
H3. For Turkey, to be a member of European Union will ..........
1. (....) be negative
2. (....) not cause any change.
3. (....) be positive.
H4. For European Union, the membership of Turkey to the Union will .......
1. (....) be negative
2. (....) not cause any change.
3. (....) be positive.
H5. If there will be an election/referendum tomorrow, what would be your
vote for the membership of Turkey to European Union?
1. (....) Yes
2. (....) No
3. (....) Empty
H6. Currently what is the most important problem of your country?
H7. Which changes do you think took place in your life after the full
membership of Greece to the EU?
Which changes do you think will take place in your life after the full
membership of Turkey to the EU?
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Duration and action plan

5. c. Final Report

5. b. External
Financial Evaluation
Report

5. a. Internal
Evaluation Reports

5. Monitoring
and Evaluation
Activities

4. d. International
Conference

4. c. Publishment of
Booklet

4. b. Preparation of
Booklet

4. a. Brochures and
Posters

4. Dissemination
Activities

3. c. Lobbying
Activities

3. b. Creation of
E-Platform

3. a. Preparation of
Web-Page

3 Sustainibility
Activities

2. c. Training
Performance
Evaluation

2. b. Training
Seminars

2. a. Finalization of
Training Curricula

2. Training Activities

1. f. Pre-study on
Training Methodology
and Curricula

1. e. Preparation of
„Good Citizenship„
Module of Training
Curricula

1. b. Researching
EU Youth and
Employment Policies
1. c. Preparation
of Current Situation
Report
1. d. Visit of Greek
Partner to Turkish
Project Team and
Preparation of
Comparative Report

1. a. Coordination

1. Preparation and
Research Activities

ACTIVITIES

1

2

3

M. 1 - JULY

The duration of the action will be 12 months

1.1

4

1

2

3

M. 2 - AUGUST

4

1

2

3

M. 3 - SEPTEMBER
4

1

2

3

M.4 - OCTOBER
4

ANNEX C: Work Schedule
1

2

3

M.5. - NOVEMBER
4

1

2

3

M. 6 - DECEMBER
4

1

2

3

M. 7 - JANUARY
4

1

2

3

M. 8 - FEBRUARY
4

1

2

3

M. 9 - MARCH
4

1

2

3

M.10 - APRIL
4

1

2

3

M.11 - MAY
4

1

2

3

M. 12 - JUNE
4

ANNEX D: Implementation Guide

SOLUTION TIME FOR EMPLOYMENT PROBLEM
(STEP)

GUIDE FOR ENUMERATORS

May 2009
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This guide will be used for the training of the enumerators as well as for
solving the problems, which may occur during the fieldwork of the survey.
The guide was prepared according to the sections in the questionnaire.
However, it does not include each section in detail but the ones which have
questions that require extra attention and there are explanations for possible
problems that may emerge during the application.
GENERAL ISSUES
The environment in which the interview is conducted is crucial for obtaining
valid answers. Ideally, the interview should be conducted without outside
interference.
The answers should be recorded by circling the answer number or putting a
check mark in the appropriate space.
Pay attention to the questions that should be skipped. Do not waste time
writing down anything on these skipped questions and move to the next
appropriate question.
At the beginning of each section, inform the respondent about the content.
For example, “in this section I will ask some questions about your educational
background”.
Some parts of the questionnaire will be boring for the respondent. In such
sections try to help the respondent and urge him/her kindly to answer.
In some of the questions there is an option defined as “other”. When this
option is marked, please be sure that the answer is written in detail. In case
of necessity empty spaces on the questionnaire can be used for notes.
It is expected to be given only one answer to each of the questions;
consequently, it should not be marked more than one answer. Respondent
should mark only one option that is most appropriate and best describe to
her/himself.
SAMPLING
The following issues should be considered when selecting sampling and
applying the questionnaire:
o The participants should be between the ages of 18-28.
o The participants should be university students or university graduates.
Additionally, each of the participants should work/ is still working in

www.step.bpw-turkey.org

465

o
o
o
o

any kind of NGO or took part in an activity of a NGO at any point in
her/his life.
The gender distribution of the participants should be equated as much
as possible.
The participants should be invited to the study by sending an invitation
letter.
There are two kinds of questionnaires as pre and post test.
The pretest questionnaire should be applied just before the workshops
begin. The posttest should be applied, to the participants who have
completed the workshops, just after the workshops finish.

INITIAL PAGE
“Date of interview, place of interview, e- mail address and questionnaire
no” should be written to this page. The part of “Questionnaire no” should
be fill by the enumerators just before the questionnaires distributed to the
participants. The e-mail addresses of the participants are asking with the aim
to compare pretest of a participant to the posttest of the same participant. In
the case that there is no e-mail address or any kind of definitive information
of the participant, it won’t be possible to compare pre and posttest of this
participant. Therefore e-mail addresses or any similar kind of definitive
information (as names and surnames) of the participants should be taken
both in the pre and posttest. Otherwise, the questionnaires without any kind
of definitive information of the participant will be invalid.
THE COVER LETTER
In this section, the given information should be read to the respondent word
by word or the text should be summarized without changing the meaning
or be sure that the participants read the page on their own. The points that
should be stressed are:
- the aim of the research is to gather valid and reliable information for a
planned Project.
- valid and reliable information gathered by the research will guide this
complementary project.
- there are 100 participants and all of them are selected randomly
- the information is collected only for evaluating this specific Project
and it will be used only for this purpose.
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PART I: PERSONAL INFORMATION
In this section, there are four parts as Demographic Characteristics, Work
and Employment, Socio-Cultural Information and Quality of the Society.
A. Demographic Characteristics:
This part includes 8 questions which involve personal information about the
participant. Here, the attention should be paid on the questions:
Question A4: When the answer is “Yes”, Question A5 won’t be answered and
should be continued from question A6.
Question A7: In this question the important point is that what is asking is
specifically when the participant finished the “full time (university, Ms. or
PhD.) education”.
B. Work and Employment
This part includes 16 questions which aim is to understand the work and
employment conditions of the participants and their perceptions on these
issues. Here, the attention should be paid on the questions:
Question B1: In this question the important point is that whether the
participant work or not at the exact time when s/he answering the
questionnaire. When the answer is “Yes”, Question B2 won’t be answered
and should be continued from Question B3. When the answer is “No”, after
answering Question B2, Question B3, B4, B5 A5 won’t be answered and
should be continued from Question B6.
Question B5: In this question the important point is to define the job in
detail. Participants should write where they work and exactly what their
job is. Due to the fact that this information will be coded according to the
International Standard Classification of Occupation (ISCO), it is crucial to
define where the job is and what the job is. For instance, “secretary, in a firm
which is professional on tourism”.
Question B6: In this question the income of the participant is asked. This is
in general a “treathining and sensitive” question for the participant. In case
of not getting an exact answer, do not force the respondent but try to get an
approximate value. By asking “Is it between 200 and 300 million” the answer
may be searched.
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Question B7: In this question the source of the income of the participant
should be marked. However, when the participant has more than one source
of income, the most important source should be marked.
Questions B9 and B10: Just as in Question B5, in this question, the important
point is to define the job of the participants’ parents in detail. , job of the
parents should be written in detail. In the case that parents are retired or
dead, the job before retirement or death should be written. For instance,
“secretary, in a firm which is professional on tourism- Retired”.
Question B11: In this question the important thing is to understand in which
income level the participant percept her/himself.
Questions B12, B13, B14, B15 and B16: In these questions the important
thing is that the participant should mark only one choice defines her/his
ideas best.
C. Socio-Cultural Information
In this part it is tried to understand whether the participants have any contact
to other European Union countries and in which level the participants
employ her/his civil rights.
D. Quality of the Society
In this part it is tried to understand the level of knowledge and the ideas of
the participants on the issues of freedom, rights, equal opportunity, social
security system and life standard. Here, the attention should be paid on the
question:
Question D4: In this question it is tried to understand the perception of
the life standard of Sweden by the participants and it is asked to compare
the other countries life standard on the list to this percept life standard of
Sweden.
PART II: QUALITY OF SOCIETY, WELL BEING AND VALUES
This section involves only one subpart which is “Values”.
E. Values
This part includes 6 questions. Here, the attention should be paid to the fact
that each of these 6 questions consist of tables and it should be ensured that
the participant mark her/his answer to the appropriate column of the table.
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PART III: INFORMATION, PERCEPTION AND EXPECTATIONS
ABOUT EUROPEAN UNION
F. Information about European Union
This part includes 9 questions. Here, the attention should be paid on the
questions:
Question F2: In this question the important thing is that to make alignment
according to the level of importance beginning from the most important (1)
to the least important (3) one. Therefore, just three of the choices should be
marked to the appropriate column with appropriate alignment.
Question F6: In this question the alternatives in choices A, B, C, D can be
grouped under the name of “Life Long Training” programme which are not
only for the young people but also for the people from variant age groups.
The right answer of this question is choice E “Youth in Action” programme
which is developed just for young people. This specific information will not
be given to the participants before the workshops but they will be trained
about this issue during the workshops.
It also should be paid attention that the other questions on this part are
answered to the appropriate column of the table.
G. Perception about European Union
This part includes 5 questions that aim to evaluate the individual perception
of each participants about the European Union. Here, the attention should
be paid on the questions:
Questions G1, G2 and G3: In these questions because of the fact that it is
made stress on the “best, only one and the most important”, only one of the
choices should be marked.
H. Expectations about European Union
This part includes 7 questions that try to understand which changes the
participants expect with the membership of Turkey to the European Union.
Here, the attention should be paid on the questions:
Question H2: In this question the participants should mark only the most
important choice for her/him.
Questions H3, H4 and H5: In this question the participant should choose
only one of the choices to complete the incomplete sentences.
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Questions H6 and H7: These are open-ended questions. Accordingly, it is
expected from the participant to write down her/his ideas on the issues asked
straightforward and clear as much as possible.
The questionnaire ends with this part. Definitely thank to the participant for
the information s/he gave and for her/his time. If s/he wants to add something
in relation with the questionnaire or the Project, please write it down to the
end of the questionnaire.
Thanks,
PROJECT TEAM
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Association of Young
People of Balkan Countries
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Solution Time for Employment Problem
STEP

Promotion of the Civil Society Dialogue Betweeen EU and Turkey:
Youth Initiatives for Dialogue

This grant project is implemented
by Business and Professional
Women - Turkey Club under the
coordination of Secretariat
General for EU Affairs

In this framework, Business and
Professional Women Association is
conspiring with the Greek partner,
Balkan Amfiktionia - Association of
Young People of Balkan Countries,
aiming to provide a step for youngsters
by enabling them to pro-activate and

While Civil Society have been at the
heart of the EU’s enlargement agenda,
Promotion of the Civil Society Dialogue
Between EU and Turkey Grant Scheme
has two overall objectives; one of
which is to strengthen the contacts
and the mutual exchange of experience
between civil society in Turkey and
the Member States of the EU and the
other is to ensure better knowledge
and understanding of the EU in
Turkey, including the values, on which
it is founded, its functioning and its
policies.

n the process of the upcoming
enlargement, European Council aims
to prepare the citizens of Candidate
Countries by establishing political and
cultural dialogues with each candidate.
In line with this purpose, the strategy
is to decrease the information gap and
to intensify the mutual understanding
between the citizens of different
countries by informing them about the
main target and priorities of the EU,
and to provide a better understanding
of opportunities and challenges of the
next enlargement.
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Y

outh capacity will only be
realized by the effective
implementation of the youth
policies on education, employment
& entrepreneurship and social &
occupational integration, which were
emphasised in the EU White Paper
and the respect and confidence to
the youth. Information is an essential
tool to enhance young people’s
participation and, therefore, to
contribute to the role as active citizens.

Dear Young
And Youth Field
Stakeholders;

The project idea of STEP is based on the
fact that; a generation without hope
for stable employment is a burden
and a responsibility for society and
accordingly by presenting the STEP
Project, creating a sustainable dialogue
between youth NGOs in Turkey,
Greece and the other EU countries and
encouraging exchange of knowledge
and solution proposals on EU and
National Youth Employment Policies
and Problems are objected to be
achieved.

intervene on Youth Policies and Youth
Problems.

STEP Trainings is going to be started
by the beginning of the 2009 and
with the participation of the 100 each
youngsters who had been/have been
belong to Youth NGOs or Student Clubs
either at Turkey or Greece and between
the ages of 18 to 28, 4 training activity
will be conducted for 4 groups of
trainees during January, February and
March. The trainees will be awarded by
participation certificates and the eight
out of the whole trainees will take part
at the STEP International Conference
at Istanbul, having opportunity to
announce the Final Declaration of the
STEP Project and expose their voice to
the public as the representatives of the
Meeting of the Cultures.

ithin the scope of the
E-Dialogue, a permanent
cooperation between Youth
NGOs from Turkey, Greece and other
EU Countries is aimed to be maintained.
The E-Platform provides a space for
organisations to develop sustainably,
and offers strategic support for
capacity building, networking and the
dissemination of good practice to build
a strong and united youth movement
in the EU. It empowers youth to come
together and build independent,

W

Contact Information
Web
: step.bpw-turkey.org
Email : step@bpw-turkey.org
Phone : 0090 312 4379896 (TR)
Phone : 0030 210 3314394 (GR)

democratic and representative
associations. It is a place for debate,
which leads to the elaboration of
policies, and positions, which are
based on the opinions, experiences and
expertise of young people from all over
Europe.

Lets Join The E-Dialogue

TEP offers a Training Programme
within the scope of which the
EU Youth Employment Policies
as well as the European Values and
Priorities, Multiculturalism, Active
Citizenship and Individual Development
Programme is covered and there will be
a clear information about the EU Youth
Programmes and opportunities. Thus,
it will be possible to help for accessing
correct information, to strengthen
the individual capacity, to abolish the
prejudices based on cultural differences
and to define the pathways in order
to make pressure to decision making
mechanisms and attract the attention
of governments to the problems of
Youth.

S

Lets Join Our Trainings

This grant project is implemented
by Business and Professional
Women - Turkey Club under the
coordination of Secretariat
General for EU Affairs.

Association of Young
People of Balkan
Countries is the partner of
this project.

This project is funded by the EU.

Promotion of the Civil Society Dialogue Betweeen EU and Turkey:
Youth Initiatives for Dialogue

Solution Time for Employment Problem

The project idea of STEP is based on the fact that; a generation without hope for stable employment is a burden and a responsibility for society and accordingly by presenting
the STEP Project, creating a sustainable dialogue between youth NGOs in Turkey, Greece and the other EU countries and encouraging exchange of knowledge and solution
proposals on EU and National Youth Employment Policies and Problems are objected to be achieved.

DEAR YOUNGS and YOUTH FIELD STAKEHOLDERS;
Youth capacity will only be realized by the effective implementation of the youth policies on education, employment &
entrepreneurship and social & occupational integration, and the respect and confidence to the youth. Information is an
essential tool to enhance young people’s participation and, therefore, to contribute to the role as active citizens.

Join Our Trainings !

Join The E-Dialogue !

Be aware of the EU Framework
in relation with the Youth
Employment Problematic
Be informed about the EU Youth
Programmes and Opportunities
Join to build the Future of
the European Union and our
Everyday Lives

Project
j
Associates

ATAUM
HYDRA
European Union Research International Project &
Center
Consulting

Keep informed about the
Recent Developments
Benefit from the Supports for
Capacity Building
Develop your Youth
Movement
Share your Opinions and Find
your Partners for Cooperation

Contact Information
Web : step.bpw-turkey.org
Email : step@bpw-turkey.org
Phone : 0090 312 4379896 (TR)
Phone : 0030 210 3314394 (GR)

Promotion of Civil Society This project is implemented The Contracting Authority of
Dialogue between EU and by the Secretariat General this project is Central Finance
Turkey Project
for EU Affairs.
and Contracts Unit.

This publication has been produced with the assistance of the European Union. The contents of the publications and web pages of the STEP Project are the sole responsibility of Business and Professional Women – Turkey Club and can in no way be taken to reflect the views of the European Union.
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Annex G: STEP Project at Written and Visual Media

Annex H: STEP International Conference
Declaration

Bu proje AB tarafndan fonlanmaktadr.
This project is funded by the EU.

SOLUTION TIME for EMPLOYMENT PROBLEM
“STHDAM SORUNU için ÇÖZÜM ZAMANI”
STEP Project – Youth Declaration
With the Lisbon Strategy, the European Union manifests its goal of becoming
“the world’s dynamic and information-based economy with the highest
competitive power and a sustainable growth along with a better employment
and social integration”.
The significance of youth employment towards reaching that goal has
been also accepted by the highest political ranks of the EU. The European
Council, by enacting the European Youth Pact in its meeting on March 2005,
has called upon the Union and the member states to take action under three
fields: employment, integration and public development; education/training
and vocational dynamism; providing reconciliation in professional life and
family life. Within this definition of context, problems experienced and the
steps necessary to be made towards the path of solution are mentioned with
the studies conducted by many expert people and relevant institutions. It
is obvious that no more waiting can be tolerated for fitting this problem
field and solution advices, which are agreed upon substantially, within a
political frame, conducting the necessary legal and institutional regulations,
and developing solid devices towards the manner of action. While awaiting
apprehensible and reasonable steps to be made by all addressees that are
in positions of developing and executing policies, we, as youth, also make
efforts towards contribution to the process.
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We, the youth, currently play the overtime in a sense. But still we do not stop.
We know that to stop means to fall. In order to eliminate our economical
exclusion, we continue our education based on capacity development, and
our efforts towards producing something with voluntary basis. While playing
the overtime, after 10 years with the works necessary for employment being
done, we wish to find ourselves within an economy with horizons.
In other words, we expect progress to be made in issues defined as the four
strategic aims of the ‘Decent Work’ agenda in terms of the regulatory policies
referencing also the demand side intended for the Workforce Market. These
issues are:
i) Creating new jobs – constituting opportunities for investment; ii) securing
the work life rights of the labourers, especially the disadvantaged; iii)
extending the social protection in order to encompass wider societies and iv)
developing efforts of disagreement solution through dialog.
While we hereby represent rather the bachelor, dynamic, healthy and middle
class university youth; we also care about and bear upon the problems of the
youngsters called the “latent youth” who exist within neither education nor
in work life, the young girls and women who are called as ‘house wives’ and
live mostly excluded from the social and economical fields, and other young
friends of ours who are physically handicapped, convict or street dwelling.
We regard also the Non-Governmental Platform as an authority of solution
for the problems along with our National Governments and the European
Union. This means pointing also to ourselves for taking responsibility
for problem solving i.e. as the authority of solution, due to many of us
serving actively and voluntarily within the body of Non-Governmental
Organizations. We believe that care should be shown for the solution of the
problems met by NGOs at National and EU levels, and initially a ‘resolve’
should be constituted for generating honest and realistic models at the point
of getting involved with the resolution processes.
We demand an understanding that sees the youngsters not as a problem but
a serious source. We request not the short-term and temporary solutions of
the problem-oriented approaches but long-term ‘Youth Policies’ oriented on
necessity and based on trust.
The efforts made against the social and economical exclusions should aim
to strengthen us not only for finding employment but also for affiliating
with the societal decisions as citizens, defending our rights as citizens, and
embarking upon the leadership of change as independent public actors.

www.step.bpw-turkey.org
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During the process; it shall be possible for us to establish social relationships,
join with the networks and therefore develop our social wealth. The creativity,
imagination or projects of young people should not be perceived only as
basic elements they need to have in order to find employment but should be
considered as the means for them to aid in constructing their lives.
We believe that the capacity of young people may be developed only by the
execution of youth policies aiming towards providing education, employment
and entrepreneurism, and the social and professional integration, and by
placing respect and trust upon the youngsters during that period. Information
is a major aspect for letting us attend to the processes and shall contribute to
the creation of active citizenship throughout the whole societal plane.
However, many of us are confused. We want easy-access information channels
that we may call upon to be developed and extended, aside from the current
common easy-access information channels that are unconsciously crowded.
We also are aspiring towards being actors undertaking active roles in the
information and awareness-raising action that shall be put in effect.
We, the heir to the lands where civilizations have budded! We believe that there
is a price to being “Civilized and multi-cultured”. In the event opportunity
is given and augmentation of the sharing and cooperation is made possible,
we are ready to pay that price. We want to be able to pull people out of their
isolation to live together and to return the figure of public human being back
to life, and to establish our coexistence beyond inspirations of ‘toleration and
compromise’, to fight and love together and therefore to show that we may act
all together. That means we wish to render possible the idealist apprehension
and behaviour instead of the strategic apprehension and behaviour.

Business and Professional
Women Association
Turkey Club

AB ve Türkiye arasndaki Sivil Toplum
Diyalounun Gelitirilmesi Projesi
Promotion of Civil Society Dialogue
between EU and Turkey Project
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Bu proje Avrupa Birlii Genel
Sekreterlii tarafndan yürütülmektedir.
This project is implemented by the
Secretariat General for EU Affairs.

Bu projenin sözleme makam Merkezi
Finans ve hale Birimi’dir.
The Contracting Authority of this project is
Central Finance and Contracts Unit.
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